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DCAM-16-NC-0054 

Attachment C 

Disclosure Statement 

The Offeror and each of its principal team members, if any, must submit a statement that discloses any 
past or present business, familiar or personal relationship with any of the following individuals: 

D.C. Department of General Services 

Christopher Weaver 	Acting Director, Chief Procurement Officer 
Latrena Owens 	 Chief of Staff 
Camille Sabbakhan 	 General Counsel 
Carlos Sandoval 	 Supervisory, Attorney Advisor 
Spencer Davis 	 Deputy Director, Facilities Management 
Yinka Alao 	 Associate Director, Contracts & Procurement 

A.  
Please identify any past or present business, familiar, or personal relationship in the space 
provided below. Use extra sheets as necessary. 

B.  
Please identify any past or present business, familiar, or personal relationship in the space below. Use 
extra sheets if necessary. 

This is to certify that, to the best of my knowledge and belief and after making reasonable 
inquiry, the above represents a full and accurate disclosure of any past or present business, 
familiar, or personal relationship with any of the individuals listed above. The undersigned 
acknowledges and understands that this Disclosure Statement is being submitted to the False 
Claims Act and that failure to disclose a material relationship(s) may constitute sufficient grounds 
to disqualify the Offeror. 

OFFEROR: 

By: 	  

Name: 	  

Title: 	  

Date: 

DCAM-16-NC-0054
Attachment C

Disclosure Statement

The Offeror and each of its principal tearn members, if any, must submit a statement that discloses arly
past or present business, familiar or personal relationship with any of the following individuals:

D.C. Der¡artment of General Services

Christopher Weaver
Latrena Owens
Camille Sabbakhan
Carlos Sandoval
Spencer Davis
Yinka Alao

Acting Director, Chief Procurement Officer
Chief of Staff
General Counsel
Supervisory, Attorney Advisor
Deputy Director, Facilities Management
Associate Director, Contracts & Procurement

A

B

Please identif, any past or present business, familiar, or personal relationship in the space

provided below. Use extra sheets as necessary.

Please identify any past or present business, familiar, or personal relationship in the space below. Use

extra sheets if necessary.

This is to cerlify that, to the best of my knowledge and belief and after making reasonable
inquiry, the above represents a full and accurate disclosure of any past or present business,
farniliar, or personal relationship witlr any of the individuals listed above. The urldersigned
acknowledges and understands that this Disclosure Statement is being submitted to the False
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OFFEROR

Name

Title:

By

Date:
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

Office of the Chief Financial Officer 

Office of Tax and Revenue 

TAX CERTIFICATION AFFIDAVIT 

THIS AFFIDAVIT IS TO BE COMPLETED ONLY BY THOSE WHO ARE REGISTERED TO CONDUCT BUSINESS IN 
THE DISTRICT OF COLUMBIA. 

Date 

Name of Organization/Entity 
Business Address (include zip code) 
Business Phone Number(s) 

Principal Officer Name and Title 
Square and Lot Information 
Federal Identification Number 
Contract Number 
Unemployment Insurance Account No. 

"I hereby authorize the District of Columbia, Office of the Chief Financial Officer, Office of Tax and Revenue; 
consent to release my tax information to an authorized representative of the District of Columbia agency from 
which I am seeking to enter into a contractual relationship. I understand that the information released under this 
consent will be limited to whether or not I am in compliance with the District of Columbia tax laws and regulations 
as of the date found on the government request. I understand that this information is to be used solely for the 
purpose of determining my eligibility to enter into a contractual relationship with a District of Columbia agency. I 
further authorize that this consent be valid for one year from the date of this authorization." 

I hereby certify that I am in compliance with the applicable tax filing and payment requirements of the District of 

Columbia. 

The Office of Tax and Revenue is hereby authorized to verify the above information with the appropriate 
government authorities. The penalty for making false statements is a fine not to exceed $5,000.00, imprisonment 
for not more than 180 days, or both, as prescribed by D.C. Official Code § 47-4106. 

[
Signature of Authorizing Agent 

	
Title 

Office of Tax and Revenue, PO Box 37559, Washington, DC 20013 

GOVERNMENT OF THE DISTRICT OF COLUMB¡A
Office of the Chief Financial Officer

Office ofTax and Revenue

***
I
I

TAX CERTIFICATION AFFIDAVIT

TH¡S AFF¡DAV¡T IS TO BE COMPLETED ONLY BY THOSE WHO ARE REGISTERED TO CONDUCT BUSINESS IN

THE DISTRICT OF COLUMBIA.

Date

Name of Organization/Entity
Business Address (include zip code)
Business Phone Number(s)

Principal Officer Name and Title
Square and Lot lnformation
Federal ldentification Number
Contract Number
Unemployment lnsurance Account No.

"l hereby authorize the District of Columbia, Office of the Chief Financial Officer, Office of Tax and Revenue;

consent to release my tax information to an authorized representative of the District of Columbia agency from
which I am seeking to enter into a contractual relationship. I understand that the information released under this
consent will be limited to whether or not I am in compliance with the District of Columbia tax laws and regulations
as of the date found on the government request. I understand that this information is to be used solely for the
purpose of determining my eligibility to enter into a contractual relationship with a District of Columbia agency. I

further authorize that this consent be valid for one year from the date of this authorization."

I hereby certifu that I am in compliance with the applicable tax filing and payment requirements of the District of
Columbia.

The Office of Tax and Revenue is hereby authorized to verify the above information with the appropriate
government authorities. The penalty for making false statements is a fine not to exceed $5,000.00, imprisonment
for not more than 180 days, or both, as prescribed by D.C. Official Code 5 47-4106.

Signature of Authorizing Agent Title

Office of Tax and Revenue, PO Box 37559, Washington, DC 2001 3
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Point of Contact: 

Contact # 

Street Address: 

 

Title: 

Email address: 

 

  

   

Company: 	Contact # 	 Email address: 

Street Address: 

vall that applies, Company is: 
a SBE 	0 a CBE 	0 CBE Certification Number: 

0 	WILL perform the ENTIRE agency contract or private project with Its own organization and resources 
C 	WILL subcontract a portion of the agency contract or private project 

Company's point of contact for agency contract or private project: 

DSLBD'Pir 
f>'^I UL  !MAU L LOCAL NV NILS OLVILLIFIL" 

SBE SUBCONTRACTING PLAN 

INSTRUCTIONS:  All construction & non-construction contracts for government-assisted projects (agency 
contracts & private orolect with District subsidy) over $250,000, shall require at least 35% of the amount of the 
contract (total amount of agency contract or total private project development costs) be subcontracted to Small 
Business Enterprises (SBE), if insufficient qualified SBEs to Certified Business Enterprises (CBE). The SBE 
Subcontracting Plan must list all SBE and CBE subcontracts at every tier. Once the SBE Subcontracting Plan is 
submitted for agency contracts, options & extensions, it can only be amended with DSLBD's consent. 
SUBMISSION OF SBE SUBCONTRACTING PLAN: 
-k-For agency solicitations - submit to agency with bid/proposal. 
A For agency options & extensions - submit to agency before option or extension exercised. 
A For private projects - submit to DSLBD, agency project manager and District of Columbia Auditor, with each 
quarterly report. As private projects may not have awarded all contracts at the time the District subsidy is granted, the 
SBE Subcontracting Plan may be submitted simultaneously with each quarterly report and list all SBE/CBE 
subcontracts executed by the time of submission. 
CREDIT:  For each subcontract listed on the SBE Subcontracting Plan, credit will only be given for the portion of the 
subcontract performed, at every tier, by a SBE/CBE using its own organization and resources. COPIES OF EACH 
FULLY EXECUTED SUBCONTRACT WITH SBEs and CBEs (AT EVERY TIER) MUST BE PROVIDED TO RECEIVE 
CREDIT. 
EXEMPTION: If the Beneficiary (Prime Contractor or Developer) is a CBE and will perform the ENTIRE 
government-assisted project with its own organization and resources and will NOT subcontract any portion of the 
services and goods, then the CBE is not required to subcontract 35% to SBEs. 

BENEFICIARY (I which applies Prime Contractor or ❑ Developer) INFORMATION: 

GOVERNMENT-ASSISTED PROJECT ($1  which applies CI Agency  Contract or 0 Private Project) INFORMATION: 
AGENCY SOLICITATION 	 PRIVATE PROJECT 

Solicitation Number 
Solicitation Due Date: 	 
Agency: 	_ 
Total Dollar Amount of Contract: $ 

"Design-Build must include total contract amount for both design and 
build phase of project. 

35% of Total Dollar Amount of Contract: 

Total Amount of All SBE/CBE subcontracts: 
(include every lower tier) 

District Subsidy: 
Agency Providing Subsidy: 
Amount of District Subsidy: 
Date District Subsidy Provided: 

Project Name: 

Project Address: 

Total Development Project Budget: $ 
(Include pre-construction and construction costs) 

35% of Total Development Project Budget: $ 

Total Amount of All SBE/CBE subcontracts: $ 
(include every lower tier) 

SBE Subcontracting Plan — Revised October 2014 

DSLBDZ
SBE SUBCONTRACTING PLAN

INSTRUCTIONS: All construction & non-construction contracts for government-assisted projects (gengy
contracts & prlvate þrolect wlth Dlstrlc{ subs¡dy) over $250,000, shall require at least 35% of the amount of the
contract (total amount of agencv cohfact ortotal orivate oroject development costs) be subcontracted to Small
Business Enlerprises (SBE), if insufficient qualified SBEs to Certified Business Enterprises (CBE). The SBE
Subcontracting Plan must list all SBE and CBE subcontracts at every tier. Once the SBE Subcontracting Plan is
submitted for agency contracts, options & extensions, it can only be amended with DSLBD's consent.
SUBMISSION OF SBE SUBGONTRACTING PLAN:

^For agency solicitations - submit to agency with bid/proposal.

^ 
For agency options & extensions - submit to agency before opt¡on or extension exercised.

rFor prlvate proJects - submit to DSLBD, agency project manager and Distrlct of Columbia Audltor, with each
quarterly report. As private projects may not have awarded all contracts at the time the District subsidy is granted, the
SBE Subcontracting Plan may be submitted simultaneously with each quartarly report and list all SBE/CBE
subcontracts executed by the time of submissíon,
CREDIT: For each subconlract listed on the SBE Subcontracling Plan, credit will only be given for the portion of the
subcontract performed, at every tier, by a SBE/CBE using lfs own organization and resources. COPIES OF EACH
FULLY EXECUTED SUBCONTRACTWITH SBEs and cBEs (ATfl!S!!l$) MUST BE PROVIDED TO REcElvE
CREDIT.
EXEMPTION: lf the Beneficiary (Prime Contractor or Developer) is a CBE and will perform the ENTIRE
governmênt-assisted project with its own organization and resources and w¡ll NOT subcontract any portlon of the
services and goods, then the CBE is not required to subcontract 35% to SBEs.

Distr¡cl Subeldy: _

n "t oi s!¡ læ¡¡&!{t3t oÉRotúcfft

Agency Providing
Amount of Diskict

Subsidy: 

-
Subsidy:

Date District Subsidy Provided:_

Project Nâme: _
Project Address: 

-
Tolal Davelopment Proj€ct Budget: $ _
(lnclucle prc-constructlon and conslrucüon costq

35% of Tolâl Devolopment Project Budget: 3 

-Total Amount of Alt SBE/CBE subcontracts: S 

-
(include every lowet tie|

applies, Company is:
a SBE E a CBE E Cef Cortilication Numbor: 

-
WILL porform the ENTIRE agêncy contråct of prlvato pro¡ect wlth lls own organizatlon and rosoufcss
WILL subcontract a porlion of the agency conlr¡cl or prlvato Projêct

Email address: 

-
/all that

Polnt of Contãcl:_

Company's point of contact for agðncy contract or private project:

Company:_ Contact #

Slreet Addr€6s: 

-

Contact# 

-Sheet Address:

litle: 

-Email address: 

-

Sollcltat¡on Number-
Solicitation Due Date: 

--
Aoencv :

Totâl Dollar Amount of Contracl: $ 

-'Deslgn-Build nust lnclude total contract amounl fot bÕlh døslgn and
bu¡ld phase ol prcjact.

3570 ofTotal DollarAmount ofContract: $-
Total Amount ofAll SBEiCBE subconlrads: $-
(lnclucle evøry lowet lier)
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SBEI CBE SUBCONTRACTOR INFORMATION: (For design-build projects, the SBE Subcontracting Plan is not required to be 
submitted for preconstruction services; however, a full SBE Subcontracting Plan (35% of the contract amount including total design 
and build costs is re • uired to be submitted before enterin 1 into a uarenteed maximum price or contract authorizing construction.) 
SBE/ CBE Company 	Address/Telephone No./ 	Subcontractor Tier 	Description of Subcontract scope of work to be PERFORMED 

Email 	 1", 2r", 3"1. etc) 	WITH SBE/CBEs OWN ORGANIZATION & RESOURCES  

Select Tier 

Period of subcontract: 

Price to be paid to the SBE/CBE Subcontractor: $ 

'all that applies, Subcontractor is: 
12 	a SBE 	0 a CBE 	0 CBE Certification #: 
❑ SBE/CBE will perform the ENTIRE subcontract with Its own 

organization and resources 
0 	SBE/CBE will subcontract a portion of the subcontract (MUST LIST 

EACH LOWER TIER SBE/ CBE SUBCONTRACTS) 

SBE/ CBE Point of Contact 

Name: 

Title: 

Telephone Number: 

Email Address: 

DSLE4 
I.MALE• LOCAL 1A111,1!IS DEVI i0/MINT 

SBEI CBE SUBCONTRACTORS (FOR EACH TIER): 

SBEI CBE SUBCONTRACTOR INFORMATION: (For design-build projects, the SBE Subcontracting Plan Is not required to be 
submitted for preconstruction services; however, a full SBE Subcontracting Plan (35% of the contract amount including total design 
and build costs) is required be to submitted before entering Into a guaranteed maximurriprice or contract authorizing construction.) 
SBE/ CBE Company Address/Telephone No./ 

Email 
Subcontractor Tler 	Description of Subcontract scope of work to be PERFORMED 
(1". 2"°, V. etc.) 	WITH SBE/CBEs OWN ORGANIZATION & RESOURCES 

Select Tier 

Period of subcontract: SBEI CBE Point of Contact 

Name: _ 

Title: 

Price to be paid to the SBE/CBE 

van that applies, Subcontractor 
0 a SBE 	0 a CBE 
0 	SBE/CBE will perform 

organization and resources 
0 	SBE/CBE will subcontract 

EACH LOWER TIER SBEI 

Subcontractor: $ 

is: 
0 CBE Certification # 

Telephone Number: the ENTIRE subcontract with Its own 

a portion of the subcontract (MUST LIST 
CBE SUBCONTRACTS) Email Address: 

	of 	 swear or affirm the above is true and accurate 
(Name) (Title) 	(Prime  Contractor/ Developer) 

(Signature) 	 (Date) 

Complete additional copies as needed. 

SBE Subcontracting Plan — Revised October 2014 

DSLBDZ
r:,¡r (r 4u¡ ldaL t!¡!ll otvíLdt{ð¡

sBE/ CBE SUBCONTRACTORS (FOR EACH TIER)

projects, is nof to
submltted for preconstruction seryices; howevsr, a lull SBE Subcontractlng Plan ß5% of lhe contract amount lnclucllng total deslgn

butld
SBE/ CBE Compâny Address/Telephone No./

Email
Subcontractor Tier
11d, 2M, 3'd, gto.)

Descrlption of Subcontract scope of work to be PERFORMED
wlTH SBE/CBEs oWN ORGANIZATION A RESOURCES

Select Tier

Period of suboontract: 

-Price to be pâ¡d to the SBE/CBE Subcontractor: $-
r'ail thal appllès, Subconlractor is:
tl e sBE EI a CBE E CBE Certlflcatlon #:-
tr SBE/CBE wlll parform the ENTIRE subconfract with its own

orgânizatlon and fe30urcês
n SBE,CBE w¡ll subconlract a portion ot lhe subconract (MUST LIST

EACH LOWER TIER SBE/C8E SUBCONTRACTS)

SBE/ CBE Point of Contact

Name: 

-Title: 

-Telephone Number:-.

Email Address;-

of of work lo be
& RESOURCES

Address/Têlephone No./
Emâil

subcontractof Tler
lltt,znd.3td. etc.)

SBE/ CBE Compâny

Select Tier

SBE/ CBE Polnt of Contâct

Name: ___
T¡tle: 

-Têl6phone Number:_-

Email Address-_

Period of subcontracl: 

-Price to bo paid to the SBE/CBE Subconlraclor: $-
r'ail that appl¡es, Subcontractor is:

D ¡ SBE E a CBE E CBÊ Certiflcatlon #_
n SBE/CBÉ wlll pelonn the ENTIRE subconlracl urlth lts own

organizatlon and rosou¡côs
n SBE/CBE wlll subcontracl a portlon of the subcontract {MUST LIST

EACH LOWER TIER SBE/ CBE SUBCONTRACTS)

sub mî tte d fo r pre co n struci lon soryrbes; however, a ful SBE
is be

Plen ls to
Plan (35%otlhe amount lncludlng total

or wntfæt

s8E

lnto d

(Name) (Title)
of _,
(Prim€ Contractor/ Developer)

(Signature) (Date)

swear or aff¡rm the above is true and accurate

Complete additlonal copies as needed.

SBE Subcontracting Plan - Revisecl October 2014



AGENCY CONTRACT AWARD 

Agency: 
Prime Contractor: 
Contract Number: 	 
Date SBE Subcontracting Plan Accepted: 
Dale agency contract signed: 

Anticipated Start Date of Contract: 
Anticipated End Date of Contract: 

Total Dollar Amount of Contract: $ 

"Design-Build must include total contract amount for both design and 
build phase of project. 

35% of Total Contract Amount: $ 

Total Amount of All SBE/CBE subcontracts: ' 
(include every tier) 

(1 If applies) 
0 Base Period Contract -- Option/Extension Period: 
0 Multi-year Contract 

First year (period) of Contract: 
Current year (period) of Contract: 

1:1 Design-Build --Date of Guaranteed Contract: 

ECheck if prime contractor Is a CBE and will perform the ENTIRE 
government-assisted project (agency contract) with its own 
organization and resources and NOT subcontract any portion of 
services or goods. 

DSLBD'  
SMALL I LOCAL 1.1.5 DEW ROMEM17 

1:1 AGENCY CONTRACTING OFFICER'S USE ONLY Q  0 AGENCY PROJECT MANAGER'S USE ONLY 
(1 which applies. Only one option should be selected.) 

PRIVA
17.61./ILT. bbet • r•-r SUBSIDY AWARD 

TE rnvoLi..  

Agency Providing Subsidy: 
District Subsidy: 
Developer: 
Amount of District Subsidy: 
Date District Subsidy Provided/ contract signed: 

Anticipated Start Date of Project: 
Anticipated End Date of Project: 

Project Name: 
Project Address: 

Total Development Project Budget: 
(Include pre-constriction and construction costs) 

35% of Total Development Project Budget: $ 

Total Amount of All SBE/CBE subcontracts: $ 
(Include every lower tier) 

OCheck if developer is a CBE and will perform the ENTIRE government-assisted 
project (private project) with its own organization end resources and NOT 
subcontract any portion of services or goods. 

0 AGENCY CONTRACTING OFFICER'S AFFIRMATION OR 0 AGENCY PROJECT MANAGER'S AFFIRMATION 
(1 which applies) 

The Below Agency Contracting Officer or Agency Project Manager Affirms the following (v to affirm): 

1=1 If the Beneficiary is a CBE, DSLBD was contacted to confirm Beneficiary's CBE certification; 

1:1 The fully executed Contract (Base or Option or Extension or Multi-Year) or subsidy document, between the Beneficiary and Agency, was 
emailed to DSLBD @  Compliance,Enforcement@dc.gov  within five (5) days of signing; 

0 FOR AGENCY CONTRACT  the SBE Subcontracting Plan, submitted by Beneficiary, was emailed to DSLBD @ 
Compliance.Enforcement@dc.gov  within five (5) days of signing the contract between the Beneficiary and Agency. 

— - 
Name of Agency Contracting Officer or Agency Project Manager 

Title of Agency Contracting Officer or Agency Project Manager 

Signature 	 Date 

SBE Subcontracting Plan — Revised October 2014 

DSLBTJZ
oif¡ ft *u ¡l&al tucitg [vfigffif

! AGENCY CONTRACTING OFFICER'S USE ONLY 98 N AGENCY PROJECT MANAGER'S USE ONLY
(r' which applies. only one option should be telecled.)

AGENCYCONTRACT AWARD

Aoencv:
Prime Contractori 

-
Conlrâet Numb€r: _
Date SBE Subconlracllng Plan Accepled: 

-
Dale agency conlract si0ned: 

-Anticipated Start Date ol Contract: 

-
Antlclpated End Datê of Contract: 

-Totâl Dollar Amount of Contract: $ 

-*Des¡gn-Build must include total contract amount fot both design and
build phase of project.

35% of Total Contract Amount: $-
Total Amount ofAll sBE/cBE subconlracts: $_
(includø werytier)

(
tr
u

if applles)
Bese Poriod Contract - Option/Extension Per¡od: 

-
N4ult¡.year Contract

Fkst year (perlod) of Contract: 

-
Current year (per¡od) ol Contracl: 

-
I Design.Bulld -Dats of Guaranteed Conlract: 

-Fcheck if prime contractor is a CBE ând will p€rform lhe ENTIRE
govêrnmont-sssisted project (ag6ncy contr8ct) w¡th its own
organlzatlon and ¡esources and NOT subcontracÍ any podlon of
sêrviôás orgoods.

PRIVATE PROJECT SUBSIDY AWARD

Agency Prov¡ding Subsidy: _
District Subs¡dv:
Developer: _
Amounl of Dishict Subsldy: _
Date Dishict Subsidy Provided/ contract signed: _
Ant¡cipated Start Date of Project: 

-
Ant¡c¡pated End Date ot Projecl: 

-Project Name: _
Project Address: 

-
Total Development Project Budgetr $ _
(lnclude pre-constntclion and conslrrct¡on costs)

35% of Total Development Projec't Budget: i
Tolal Amount of All SBE/CBE subcontrac.ts: $
(¡nclude every lower tlør)

OCheck il developer is a CBE ancl w¡ll perform the ENTIRE government-assisted
project (private project) with ils own organization and resoutces and NOT
subcontßct any portion ol s€,ru¡ces orgoods.

f]AGENCY CONTRACTING OFFICER'S AFFIRMATION OR E AGENCY PROJEGT MANAGER'S AFFIRMATION
(r'wh¡cn.pplies,

The Below Agency Contracting Off¡cer or Agency Projoúf Manager Afürms lhe following (r' to affirm);

E lf the Beneficiary is a CBE, DSLBD was contacled to confirm Beneficiary's CBE certilication;

I The lully execut€d Contrect (Base or Oplion or E¡dEnsþn or Multi.Year) or subldy document, belween the Beneficiary and Agency, was
emailed to DSLBD @ Compliance.Enforcement@dc.gov within flve (5) days of signlng;

E FOR AcEtlCY CONTRACT the SBE Subcontraolirg Plan, submlüed by Eeneficiary, was emailed to DSLBD @
Compliance.Enforcement@dc.gov within fve (5) days of signing the æntracl between lhe Beneficiary and Agency.

Name of Agency Contracting Officer or Agency Project Manager

Title of Agency Contrading Offlcer or Agency Proj€ct Manager

Signature Date

SBE Subcontracting Plan - Revised October 2014
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* * * 

LIVING WAGE ACT FACT SHEET 

The "Living Wage Act of 2006," Title I of D.C. Law 16-18, (D.C. Official Code §§2-220.01-.11) became 
effective June 9, 2006. It provides that District of Columbia government contractors and recipients of 
government assistance (grants, loans, tax increment financing) in the amount of $100,000 or more shall 
pay affiliated employees wages no less than the current living wage rate. 

Effective January 1, 2015, the living wage rate is $13.80 per hour. 

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract and 
subcontractors of the recipients of government assistance who receive $50,000 or more from the 
assistance are also required to pay their affiliated employees no less than the current living wage rate. 

"Affiliated employee" means any individual employed by a recipient who receives compensation directly 
from government assistance or a contract with the District of Columbia government, including any 
employee of a contractor or subcontractor of a recipient who performs services pursuant to government 
assistance or a contract. The term "affiliated employee" does not include those individuals who perform 
only intermittent or incidental services with respect to the government assistance or contract, or who are 
otherwise employed by the contractor, recipient or subcontractor. 

Exemptions  — The following contracts and agreements are exempt from the Living Wage Act: 

1. Contracts or other agreements that are subject to higher wage level determinations required by 
federal law (i.e., if a contract is subject to the Service Contract Act and certain wage rates are 
lower than the District's current living wage, the contractor must pay the higher of the two rates); 

2. Existing and future collective bargaining agreements, provided that the future collective 
bargaining agreement results in the employee being paid no less than the current living wage; 

3. Contracts for electricity, telephone, water, sewer or other services provided by a regulated utility; 

4. Contracts for services needed immediately to prevent or respond to a disaster or imminent threat 
to public health or safety declared by the Mayor; 

5. Contracts or other agreements that provide trainees with additional services including, but not 
limited to, case management and job readiness services, provided that the trainees do not replace 
employees subject to the Living Wage Act; 

6. An employee, under 22 years of age, employed during a school vacation period, or enrolled as 
full-time student, as defined by the respective institution, who is in high school or at an accredited 

***

LrvrNc W¡,cn Acr Flcr Snnnr

The "Living Wage Act of 2006," Title I of D.C. Law 16-18, (D.C. Official Code $$2-220.01-.11) became

effective June 9, 2006. It provides that District of Columbia government contractors and recipients of
government assistance (grants, loans, tax increment financing) in the amount of $100,000 or more shall
pay affiliated employees wages no less than the current living wage rate.

Effective January Ir2015, the living wage rate is $13.80 per hour.

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract and
subcontractors of the recipients of government assistance who receive $50,000 or more from the
assistance are also required to pay their affiliated employees no less than the current living wage rate.

"Affiliated employee" means any individual employed by a recipient who receives compensation directly
from government assistance or a contract with the District of Columbia government, including any
employee of a contractor or subcontractor of a recipient who performs services pursuant to government
assistance or a contract. The term "affrliated employee" does not include those individuals who perform
only intermittent or incidental services with respect to the government assistance or contract, or who are

otherwise employed by the contractoro recipient or subcontractor.

Exemptions - The following contracts and agreements are exempt from the Living Wage Act:

l. Contracts or other agreements that are subject to higher wage level determinations required by
federal law (i.e., if a contract is subject to the Service Contract Act and certain wage rates are

lower than the District's cunent living wage, the contractor must pay the higher of the two rates);

2. Existing and future collective bargaining agreements, provided that the future collective
bargaining agreement results in the employee being paid no less than the current living wage;

3. Contracts for electricity, telephone, water, sewer or other services provided by a regulated utility;

4. Contracts for services needed immediately to prevent or respond to a disaster or imminent threat
to public health or safety declared by the Mayor;

5. Contracts or other agreements that provide trainees with additional services including, but not
limited to, case management and job readiness serviceso provided that the trainees do not replace
employees subject to the Living Wage Act;

6. An employee, under 22 yearc of age, employed during a school vacation period, or enrolled as

full-time student, as defined by the respective institution, who is in high school or at an accredited



institution of higher education and who works less than 25 hours per week; provided that he or 
she does not replace employees subject to the Living Wage Act; 

7. Tenants or retail establishments that occupy property constructed or improved by receipt of 
government assistance from the District of Columbia; provided, that the tenant or retail 
establishment did not receive direct government assistance from the District of Columbia; 

8. Employees of nonprofit organizations that employ not more than 50 individuals and qualify for 
taxation exemption pursuant to Section 501 (c) (3) of the Internal Revenue Code of 1954, 
approved August 16, 1954 (68A Stat. 163; 26. U.S.C. §501(c)(3); 

9. Medicaid provider agreements for direct care services to Medicaid recipients, provided, that the 
direct care service is not provided through a home care agency, a community residence facility, or 
a group home for persons with intellectual disabilities as those terms are defined in section 2 of 
the Health-Care and Community Residence Facility, Hospice, and Home Care Licensure Act of 
1983, effective February 24, 1984 (D.C. Law 5-48; D.C. Official Code §44-501); provided 
however, that a home care agency, a community residence facility, or a group home for persons 
with intellectual disabilities shall not be required to pay a living wage until implementing 
regulations are published in the D.C. Register and any necessary state plan amendments are 
approved; and 

10. Contracts or other agreements between managed care organizations and the Health Care Safety 
Net Administration or the Medicaid Assistance Administration to provide health services. 

Enforcement 

The Department of Employment Services (DOES) and the D.C. Office of Contracting and Procurement 
(OCP) share monitoring responsibilities. 

If you learn that a contractor subject to this law is not paying at least the current living wage you should 
report it to the Contracting Officer. 

If you believe that your employer is subject to this law and is not paying you at least the current living 
wage, you may file a complaint with the DOES Office of Wage — Hour, located at 4058 Minnesota 
Avenue, NE, Fourth Floor, Washington, DC 20019, call (202) 671-1880, or file your claim on-line: 
does.dc.gov. Go to "File a Claim" tab. 

For questions and additional information, contact the Office of Contracting and Procurement at (202) 
727-0252 or the Department of Employment Services on (202) 671-1880. 

Please note: This fact sheet is for informational purposes only as required by Section 106 of the Living 
Wage Act. It should not be relied on as a definitive statement of the Living Wage Act or any regulations 
adopted pursuant to the law. 
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*= * * * 
GOVERNMENT OF THE DISTRICT OF COLUMBIA 
FIRST SOURCE EMPLOYMENT AGREEMENT FOR 

NON CONSTRUCTION PROJECTS ONLY 

GOVERNMENT-ASSISTED PROJECT/CONTRACT INFORMATION 
CONTRACT/SOLICITATION NUMBER: 	  
DISTRICT CONTRACTING AGENCY: 	  
CONTRACTING OFFICER: 	  
TELEPHONE NUMBER: 
TOTAL CONTRACT AMOUNT: 
EMPLOYER CONTRACT AMOUNT: 
PROJECT NAME: 	  
PROJECT ADDRESS: 
CITY: 	 STATE: 	 ZIP CODE: 	  
PROJECT START DATE: 	 PROJECT END DATE: 	  
EMPLOYER START DATE: 	 EMPLOYER END DATE: 	  

EMPLOYER INFORMATION 
EMPLOYER NAME: 
EMPLOYER ADDRESS: 	  
CITY: 	 STATE: 	 ZIP CODE: 	  
TELEPHONE NUMBER: 	 FEDERAL IDENTIFICATION NO.: 	  
CONTACT PERSON: 	  
TITLE: 	  
E-MAIL: 	 TELEPHONE NUMBER: 	  
LOCAL, SMALL, DISADVANTAGED BUSINESS ENTERPRISE (LSDBE) CERTIFICATION 
NUMBER: 	  
D.C. APPRENTICESHIP COUNCIL REGISTRATION NUMBER: 	  
ARE YOU A SUBCONTRACTOR ci YES ❑ NO IF YES, NAME OF PRIME 
CONTRACTOR: 	  
NONPROFIT ORGANIZATION WITH 50 EMPLOYEES OR LESS: ❑ Yes El No 

This First Source Employment Agreement ( Agreement), in accordance with Workforce Intermediary 
Establishment and Reform of the First Source Amendment Act of 2011 (D.C. Official Code §§ 2-
219.01 — 2.219.05) and relevant provisions of the Apprenticeship Requirements Amendment Act of 
2004 (D.C. Official Code § 2-219.03 and § 32-1431) for recruitment, referral, and placement of 
District of Columbia residents, is between the District of Columbia Department of Employment 
Services (DOES) and EMPLOYER. Pursuant to this Agreement, the EMPLOYER shall use DOES 
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Government Assisted Project or Contract (Project). The Employer will hire 51% 
District of Columbia residents (DC residents) for all new jobs created by the Project and 35% of all 
apprenticeship hours worked in connection with the Project shall be worked by DC residents 
registered in programs approved by the District of Columbia Apprenticeship Council. 

I. 	DEFINITIONS 

The following definitions shall govern the terms used in this Agreement. 

A. Apprentice means a worker who is employed to learn an apprenticeable occupation under the 
terms and conditions of approved apprenticeship standards. 

B. Beneficiary means: 

1. The signatory to a contract executed by the Mayor which involves any District of 
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CONTRACTING OFFICER:
TELEPHONE NUMBER:
TOTAL CONTRACT AMOIINT:
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EMPLOYERNAME:
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CITY STATE ZIP CODE:
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CONTACT PERSON:
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E-MAIL: TELEPHONE NUMBER:
LOCAL, SMALL, DISADVANTAGED BUSINESS ENTERPRISE (LSDBE) CERTIFICATION
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CONTRACTOR:
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This First Source Employment Agreement ( Agreement), in accordance with Workforce Intermediary
Establishment and Reform of the First Source Amendment Act of 2011 (D.C. Official Code $$ 2-
219.01 -2.219.05) and relevant provisions of the Apprenticeship Requirements Amendment Act of
2004 (D.C. Official Code $ 2-219.03 and $ 32-1431) for recruitment, referral, and placement of
District of Columbia residents, is between the District of Columbia Department of Employment
Services (DOES) and EMPLOYER. Pursuant to this Agreement, the EMPLOYER shall use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs

created by the Government Assisted Project or Contract (Project). The Employer will hire 51%
District of Columbia residents (DC residents) for all new jobs created by the Project and35Yo of all
apprenticeship hours worked in connection with the Project shall be worked by DC residents
registered in programs approved by the District of Columbia Apprenticeship Council.

I. DEFINITIONS

The following definitions shall govern the terms used in this Agreement.

A. Apprentice means a worker who is employed to learn an apprenticeable occupation under the
terms and conditions of approved apprenticeship standards.

B. Beneficiary means:

l. The signatory to a contract executed by the Mayor which involves any District of
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Columbia government funds or funds which, in accordance with a federal grant or 
otherwise, the District government administers and which details the number and 
description of all jobs created by a government-assisted project or contract for which 
the beneficiary is required to use the First Source Register. 

2. A recipient of a District government economic development action, including 
contracts, grants, loans, tax abatements, land transfers for redevelopment, or tax 
increment financing that results in a financial benefit of $300,000 or more from an 
agency, commission, instrumentality, or other entity of the District government, 
including a financial or banking institution which serves as the repository for $1 
million or more of District of Columbia funds. 

3. A retail or commercial tenant that is a direct recipient of a District government 
economic development action, including contracts, grants, loans, tax abatements, 
land transfers for public redevelopment, or tax increment financing in excess of 
$300,000. 

C. Contracting Agency means any District of Columbia agency that is awarded a government-
assisted project or contract totaling $300,000 or more. 

D. Direct labor costs means all costs, including wages and benefits, associated with the hiring 
and employment of personnel assigned to a process in which payroll expenses are traced to 
the units of output and are included in the cost of goods sold. 

E. EMPLOYER means any entity awarded a government-assisted project or contract totaling 
$300,000 or more. 

F. First Source Employer Portal means the website consisting of a connected group of static 
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniform 
Resource Locator (URL) and maintained by DOES to provide information and reporting 
functionality to EMPLOYERS. 

G. First Source Register means the DOES Automated Applicant Files, which consists of the 
names of District of Columbia residents registered with DOES. 

H. Good faith effort means an EMPLOYER has exhausted all reasonable means to comply with 
any affirmative action, hiring, or contractual goal(s) pursuant to the First Source law and 
Agreement. 

I. Government-assisted project or contract means any construction or non-construction 
project or contract receiving funds or resources from the District of Columbia or funds or 
resources which, in accordance with a federal grant or otherwise, the District of Columbia 
government administers, including contracts, grants, loans, tax abatements or exemptions, 
land transfers, land disposition and development agreements, tax increment financing, or any 
combination thereof, that is valued at $300,000 or more. 

J. Hard to employ means a District of Columbia resident who is confirmed by DOES as: 

1. An ex-offender who has been released from prison within the last 10 years; 

2. A participant of the Temporary Assistance for Needy Families program; 

3. A participant of the Supplemental Nutrition Assistance Program; 

4. Living with a permanent disability verified by the Social Security Administration or 
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Columbia govemment funds or funds which, in accordance with a federal grant or
otherwise, the District govemment administers and which details the number and
description ofalljobs created by a government-assisted project or contract for which
the beneficiary is required to use the First Source Register.

2. A recipient of a District govemment economic development action, including
contracts, grants, loans, tax abatements, land transfers for redevelopment, or tax
increment financing that results in a financial benefit of $300,000 or more from an
agency, commission, instrumentality, or other entity of the District govemment,
including a financial or banking institution which serves as the repository for $l
million or more of District of Columbia funds.

3. A retail or commercial tenant that is a direct recipient of a District government
economic development action, including contractso grants, loans, tax abatements,
land transfers for public redevelopment, or tax increment financing in excess of
$300,000.

C. Contracting Agency means any District of Columbia agençy that is awarded a government-
assisted project or contract totaling $300,000 or more.

D. Direct labor costs means all costs, including wages and benefits, associated with the hiring
and employment ofpersonnel assigned to a process in which payroll expenses are traced to
the units ofoutput and are included in the cost ofgoods sold.

E. EMPLOYER means any entity awarded a govemment-assisted project or contract totaling
$300,000 or more.

F. X'irst Source Employer Portal means the website consisting of a connected group of static
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniform
Resource Locator (URL) and maintained by DOES to provide information and reporting
tunctionality to EMPLOYERS.

G. First Source Register means the DOES Automated Applicant Files, which consists of the
names of District of Columbia residents registered with DOES.

H. Good faith effort means an EMPLOYER has exhausted all reasonable means to comply with
any affrrmative action, hiring, or contractual goal(s) pursuant to the First Source law and
Agreement.

I. Government-assisted project or contract means any construction or non-construction
project or contract receiving funds or resources from the District of Columbia or funds or
resources which, in accordance with a federal grant or otherwise, the District of Columbia
government administers, including contracts, grants, loans, tax abatements or exemptions,
land transfers, land disposition and development agreements, tax increment financing, or any
combination thereof, that is valued at $300,000 or more.

J. Hard to employ means a District of Columbia resident who is confirmed by DOES as:

l. An ex-offendcr who has been released from prison within the last l0 years;

2. A participant of the Temporary Assistance for Needy Families program;

3. A participant of the Supplemental Nutrition Assistance Program;

4. Living with a permanent disability verified by the Social Security Administration or
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District vocational rehabilitation program; 

5. Unemployed for six (6) months or more in the last 12-month period; 

6. Homeless; 

7. A participant or graduate of the Transitional Employment Program established by 1 
32-1331; or 

8. An individual who qualified for inclusion in the Work Opportunity Tax Credit 
Program as certified by DOES. 

K. Indirect labor costs means all costs, including wages and benefits, that are part of operating 
expenses and are associated with the hiring and employment of personnel assigned to tasks 
other than producing products. 

L. Jobs means any union and non-union managerial, nonmanagerial, professional, 
nonprofessional, technical or nontechnical position, including: clerical and sales occupations; 
service occupations; processing occupations; machine trade occupations; bench work 
occupations; structural work occupations; agricultural, fishery, forestry, and related 
occupations; and any other occupations as DOES may identify in the Dictionary of 
Occupational Titles, United States Department of Labor. 

M. Journeyman means a worker who has attained a level of skill, abilities, and competencies 
recognized within an industry as having mastered the skills and competencies required for the 
occupation. 

N. Revised Employment Plan means a document prepared and submitted by the EMPLOYER 
that includes the following: 

I . 	A projection of the total number of new positions that will be created as a result of 
the project or contract, including the job title, number of positions available, 
indication of part-time or full-time status, salary range, union affiliation (if 
applicable) ,and the projected hire dates; 

2. A roster of all current employees to include the name, Social Security 
Number, and address of all current employees, including apprentices, trainees, 
and transfers from other projects, who will be employed on the project or 
contract; 

3. A projection of the total number of full-time and part-time salaried employees on an 
annual basis that will be utilized on the project or contract and the total number of 
full-time and part-time salaried employees that will be District residents; 

4. A projection of the total number of hours to be worked on the project or contract by 
full-time and part-time hourly wage employees on an annual basis and a projection of 
the total number of hours to be worked on the project or contract by full-time and 
part-time hourly wage employees who are District residents; 

5. A timetable outlining the total number of hours to be worked on the project or 
contract by full-time and part-time hourly wage employees by job category and the 
total number of full-time and part-time salaried employees by job category over the 
duration of the life of the hiring requirements set forth by DOES and an associated 
hiring schedule which predicts when specific job openings will be available; 
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5.

6.

7.

District vocational rehabilitation program;

Unemployed for six (6) months or more in the last l2-month period;

Homeless;

A participant or graduate of the Transitional Employment Program established by $
32-1331; or

8. An individual who qualified for inclusion in the Work Opportunity Tax Credit
Program as certified by DOES.

K. Indirect labor costs means all costs, including wages and benefits, that are part of operating
expenses and are associated with the hiring and employment of personnel assigned to tasks
other than producing products.

L. Jobs means any union and non-union managerial, nonmanagerial, professional,
nonprofessional, technical or nontechnical position, including: clerical and sales occupations;
service occupations; processing occupations; machine trade occupations; bench work
occupations; structural work occupations; agricultural, fishery, forestry, and related
occupations; and any other occupations as DOES may identiff in the Dictionary of
Occupational Titles, United States Department of Labor.

M. Journeyman means a worker who has attained a level of skill, abilities, and competencies
recognized within an industry as having mastered the skills and competencies required for the
occupation.

N. Revised Employment Plan means a document prepared and submitted by the EMPLOYER
that includes the following:

A projection of the total number of new positions that will be created as a result of
the project or contract, including the job title, number of positions available,
indication of part-time or full-time status, salary range, union affrliation (if
applicable) ,and the projected hire dates;

2. A roster of all current employees to include the name, Social Security
Number, and address of all current employees, including apprentices, trainees,
and transfers from other projects, who will be employed on the project or
contract;

3. A projection of the total number of full-time and part-time salaried employees on an
annual basis that will be utilized on the project or contract and the total number of
full-time and part-time salaried employees that will be District residents;

4. A projection ofthe total number ofhours to be worked on the project or contract by
full-time and part-time hourly wage employees on an annual basis and a projection of
the total number of hours to be worked on the project or contract by full-time and
part-time hourly wage employees who are District residents;

5. A timetable outlining the total number of hours to be worked on the project or
contract by full-time and part-time hourly wage employees by job category and the
total number of full-time and part-time salaried employees by job category over the
duration of the life of the hiring requirements set forth by DOES and an associated
hiring schedule which predicts when specific job openings will be available;
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6. Descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions; 

7. A strategy to fulfill DC resident hiring percentage pursuant to this Agreement, 
including a component on communicating these requirements to contractors and 
subcontractors and a component on potential community outreach partnerships with 
the University of the District of Columbia, the University of the District of Columbia 
Community College, DOES, Jointly Funded Apprenticeship Programs, the District of 
Columbia Workforce Intermediary, or other government-approved, community-based 
job training providers; 

8. A remediation strategy to ameliorate any problems associated with meeting these 
hiring requirements, including any problems encountered with contractors and 
subcontractors; 

9. The designation of a senior official from the EMPLOYER who will be responsible 
for implementing the hiring and reporting requirements; 

10. Descriptions of the health and retirement benefits that will be provided to DC 
residents working on the project or contract; 

11. A strategy to ensure that DC residents who work on the project or contract receive 
ongoing employment and training opportunities after they complete work on the job 
for which they were initially hired and a review of past practices in continuing to 
employ DC residents from one project or contract to the next; 

12. A strategy to hire graduates of District of Columbia Public Schools, District of 
Columbia Public Charter Schools, and community-based job training providers, and 
hard-to-employ DC residents; and 

13. A disclosure of past compliance with the Workforce Act and the Davis-Bacon Act, 
where applicable, and the EMPLOYER'S general DC resident hiring practices on 
projects or contracts completed within the last 2 years. 

0. Tier Subcontractor means any contractor selected by the primary subcontractor to perform 
portion(s) or all work related to the trade or occupation area(s) on a contract or project subject 
to this First Source Agreement. 

P. Washington Metropolitan Statistical Area means the District of Columbia; Virginia Cities 
of Alexandria, Fairfax, Falls Church, Fredericksburg, Manassas, and Manassas Park; the 
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince William, 
Spotsylvania, Stafford, and Warren; the Maryland Counties of Calvert, Charles, Frederick, 
Montgomery, and Prince Georges; and the West Virginia County of Jefferson. 

Q. Workforce Intermediary Pilot Program means the intermediary between employers and 
training providers to provide employers with qualified DC resident job applicants. See DC 
Official Code § 2-219.04b. 

II. 	GENERAL TERMS 

A. Subject to the terms and conditions set forth herein, DOES will receive the Agreement from 
the Contracting Agency no less than seven (7) calendar days in advance of the Project start 
date. No work associated with the relevant Project can begin until the Agreement has been 
accepted by DOES. 
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6. Descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions;

7. A strategy to fulfill DC resident hiring percentage pursuant to this Agreement,
including a component on communicating these requirements to contractors and

subcontractors and a component on potential community outreach partnerships with
the University of the District of Columbia, the University of the District of Columbia
Community College, DOES, Jointly Funded Apprenticeship Programs, the District of
Columbia Workforce Intermediary, or other govemment-approved, community-based
job training providers;

8. A remediation strategy to ameliorate any problems associated with meeting these
hiring requirements, including any problems encountered with contractors and

subcontractors;

9. The designation of a senior official from the EMPLOYER who will be responsible
for implementing the hiring and reporting requirements;

10. Descriptions of the health and retirement benefits that will be provided to DC
residents working on the project or contract;

ll. A strategy to ensure that DC residents who work on the project or contract receive
ongoing employment and training opportunities after they complete work on the job
for which they were initially hired and a review of past practices in continuing to
employ DC residents from one project or contract to the next;

12. A strategy to hire graduates of District of Columbia Public Schools, District of
Columbia Public Charter Schools, and community-based job training providers, and
hard-to-employ DC residents; and

13. A disclosure of past compliance with the Workforce Act and the Davis-Bacon Act,
where applicable, and the EMPLOYER'S general DC resident hiring practices on
projects or contracts completed within the last 2 years.

O. Tier Subcontractor means any contractor selected by the primary subcontractor to perform
portion(s) or all work related to the trade or occupation area(s) on a contract or project subject
to this First Source Agreement.

P. Washington Metropolitan Statistical Area means the District of Columbia; Virginia Cities
of Alexandria, Fairfax, Falls Church, Fredericksburg, Manassaso and Manassas Park; the
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince William,
Spotsylvania, Stafford, and Warren; the Maryland Counties of Calvert, Charles, Frederick,
Montgomery, and Prince Georges; and the West Virginia County of Jefferson.

Q. Workforce Intermediary Pilot Program means the intermediary between employers and
training providers to provide employers with qualified DC resident job applicants. See DC
Official Code $ 2-219.04b.

il. GENERALTERMS

A. Subject to the terms and conditions set forth herein, DOES will receive the Agreement from
the Contracting Agency no less than seven (7) calendar days in advance ofthe Project start
date. No work associated with the relevant Project can begin until the Agreement has been

accepted by DOES.
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B. The EMPLOYER will require all Project contractors and Project subcontractors with 
contracts or subcontracts totaling $300,000 or more to enter into an Agreement with DOES. 

C. DOES will provide recruitment, referral, and placement services to the EMPLOYER, subject 
to the limitations in this Agreement. 

D. This Agreement will take effect when signed by the parties below and will be fully effective 
for as long as the benefit is being received, or for commercial and retail tenants only, for five 
(5) years following the commencement of the tenant's initial lease. 

E. 	DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs 
created for the Project (both union and nonunion) include all of EMPLOYER'S job openings 
and vacancies in the Washington Metropolitan Statistical Area created for the Project as a 
result of internal promotions, terminations, and expansions of the EMPLOYER'S workforce, 
as a result of this Project, including loans, lease agreements, zoning applications, bonds, bids, 
and contracts. 

F. This Agreement includes apprentices as defined in D.C. Official Code §§ 32-1401- 1431. 

G. DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. The EMPLOYER will provide DOES with 
written documentation that the EMPLOYER has provided the representative of any collective 
bargaining unit involved with this Project a copy of this Agreement and has requested 
comments or objections. If the representative has any comments or objections, the 
EMPLOYER will promptly provide them to DOES. 

H. EMPLOYER with a contract with the District of Columbia government to perform 
construction, renovation work, or information technology work with a single contract, or 
cumulative contracts, of at least $500,000, within a 12-month period will be required to 
register an apprenticeship program with the District of Columbia Apprenticeship Council as 
required by DC Code 32-1431. 

I. 	If, during the term of this Agreement, the EMPLOYER should transfer possession of all or a 
portion of its business concerns affected by this Agreement to any other party by lease, sale, 
assignment, merger, or otherwise this First Source Agreement shall remain in full force and 
effect and transferee shall remain subject to all provisions herein. In addition, the 
EMPLOYER as a condition of transfer shall: 

1. Notify the party taking possession of the existence of this EMPLOYER'S First 
Source Employment Agreement. 

2. Notify DOES within seven (7) business days of the transfer. This notice will 
include the name of the party taking possession and the name and telephone of 
that party's representative. 

J. The EMPLOYER and DOES may mutually agree to modify this Agreement. Any 
modification shall be in writing, signed by the EMPLOYER and DOES, and attached to the 
original Agreement. 

K. To the extent that this Agreement is in conflict with any federal labor laws or governmental 
regulations, the federal laws or regulations shall prevail. 

III. TRAINING 

A. DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
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for as long as the benefit is being received, or for commercial and retail tenants only, for frve
(5) years following the commencement of the tenant's initial lease.

E. DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs
created for the Project (both union and nonunion) include all of EMPLOYER S job openings
and vacancies in the Washington Metropolitan Statistical Area created for the Project as a

result of internal promotions, terminations, and expansions of the EMPLOYER'S workforce,
as a result ofthis Project, including loans, lease agreements, zoning applications, bonds, bids,
and contracts.

F. This Agreement includes apprentices as defined in D.C. Official Code $$ 32-1401- l43l

G. DOES will make every effort to work within thç terms of all collective bargaining
agreements to which the EMPLOYER is a party. The EMPLOYER will provide DOES with
written documentation that the EMPLOYER has provided the representative of any collectivç
bargaining unit involved with this Project a copy of this Agreement and has requested
comments or objections. If the representative has any comments or objections, the
EMPLOYER will promptly provide them to DOES.

H. EMPLOYER with a contract with the District of Columbia govemment to perform
construction, renovation work, or information technology work with a single contract, or
cumulative contracts, of at least $500,000, within a l2-month period will be required to
register an apprenticeship program with the District of Columbia Apprenticeship Council as

required by DC Code 32-1431.

If, during the term of this Agreement, the EMPLOYER should transfer possession of all or a
portion of its business concems affected by this Agreement to any other party by lease, sale,
assignment, merger, or otherwisc this First Source Agreement shall remain in full force and
effect and transferee shall remain subject to all provisions herein. In addition, the
EMPLOYER as a condition of transfer shall:

L Notifr the party taking possession of the existence of this EMPLOYER'S First
Source Employment Agreement.

2. Noti$ DOES within seven (7) business days of the transfer. This notice will
include the name of the party taking possession and the name and telephone of
that party's representative.

J. The EMPLOYER and DOES may mutually agree to modify this Agreement. Any
modification shall be in writing, signed by the EMPLOYER and DOES, and attached to the
original Agreement.

K. To the extent that this Agreement is in conflict with any federal labor laws or govemmental
regulations, the federal laws or regulations shall prevail.

III. TRAINING

A. DOES and the EMPLOYER may agree to develop skills training and on-the-job training
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programs as approved by DOES; the training specifications and cost for such training will be 
mutually agreed upon by the EMPLOYER and DOES and will be set forth in a separate 
Training Agreement. 

IV. RECRUITMENT 

A. The EMPLOYER will post all job vacancies with the Job Bank Services of DOES at 
htio://does.dc.gov  within seven (7) days of executing the Agreement. Should you need 
assistance posting job vacancies, please contact Job Bank Services at (202) 698-6001. 

B. The EMPLOYER will notify DOES of all new jobs created for the Project within at least 
seven (7) business days (Monday - Friday) of the EMPLOYER'S identification/creation of 
the new jobs. The Notice of New Job Creation shall include the number of employees needed 
by job title, qualifications and specific skills required to perform the job, hiring date, rate of 
pay, hours of work, duration of employment, and a description of the work to be performed. 
This must be done before using any other referral source. 

C. Job openings to be filled by internal promotion from the EMPLOYER'S current workforce 
shall be reported to DOES for placement and referral, if the job is newly created. 
EMPLOYER shall provide DOES a Notice of New Job Creation that details such promotions 
in accordance with Section IV.C. 

D. The EMPLOYER will submit to DOES, prior to commencing work on the Project, a list of 
current employees that includes the name, Social Security Number, and residency status of all 
current employees, including apprentices, trainees, and laid-off workers who will be 
employed on the Project. All EMPLOYER information reviewed or gathered, including 
Social Security Numbers, as a result of DOES' monitoring and enforcement activities will be 
held confidential in accordance with all District and federal confidentiality and privacy laws 
and used only for the purposes that it was reviewed or gathered. 

V. REFERRAL 

A. DOES will screen applicants through carefully planned recruitment and training events and 
provide the EMPLOYER with a list of qualified applicants according to the number of 
employees needed by job title, qualifications and specific skills required to perform the job, 
hiring date, rate of pay, hours of work, duration of employment, and a description of the work 
to be performed as supplied by the EMPLOYER in its Notice of New Job Creation set forth 
above in Section IV.C. 

B. DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior to the 
anticipated hiring dates. 

VI. PLACEMENT 

A. The EMPLOYER shall in good faith, use reasonable efforts to select its new hires or 
employees from among the qualified applicants referred by DOES. All hiring decisions are 
made by the EMPLOYER. 

B. In the event that DOES is unable to refer qualified applicants meeting the EMPLOYER'S 
established qualifications, within seven (7) business days (Monday - Friday) from the date of 
notification from the EMPLOYER, the EMPLOYER will be free to directly fill remaining 
positions for which no qualified applicants have been referred. The EMPLOYER will still be 
required to meet the hiring or hours worked percentages for all new jobs created by the 
Project. 
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programs as approved by DOES; the training specifications and cost for such training will be

mutually agreed upon by the EMPLOYER and DOES and will be set forth in a separate

Training Agreement.

IV. RECRUITMENT

A. The EMPLOYER will post all job vacancies with the Job Bank Services of DOES at

http://does.dc.gov within seven (7) days of executing the Agreement. Should you need

assistance postingjob vacancies, please contact Job Bank Services at(202) 698-6001.

B. The EMPLOYER will notifu DOES of all new jobs created for the Project within at least

seven (7) business days (Monday - Friday) of the EMPLOYER'S identification/creation of
the new jobs. The Notice of New Job Creation shall include the number of employees needed

byjob title, qualifrcations and specifrc skills required to perform thejob, hiring date, rate of
pay, hours of work, duration of employment, and a description of the work to be performed.

This must be done before using any other referral source.

C. Job openings to be filled by internal promotion from the EMPLOYER'S current workforce
shall be reported to DOES for placement and referral, if the job is newly created.

BMPLOYER shall provide DOES a Notice of New Job Creation that details such promotions

in accordance with Section IV.C.

D. The EMPLOYER will submit to DOES, prior to commencing work on the Project, a list of
current employees that includes the name, Social Security Number, and residency status of all
current employees, including apprentices, trainees, and laid-off workers who will be

employed on the Project. All EMPLOYER information reviewed or gathered, including
Social Security Numbers, as a result of DOES' monitoring and enforcement activities will be

held confidential in accordance with all District and federal confidentiality and privacy laws
and used only for the purposes that it was reviewed or gathered.

V. REFBRRAL

A. DOES will screen applicants through carefully planned recruitment and training events and
provide the EMPLOYER with a list of qualified applicants according to the number of
employees needed by job title, qualifications and specific skills required to perform the job,
hiring date, rate of pay, hours of work, duration of employment, and a description of the work
to be performed as supplied by the EMPLOYER in its Notice of New Job Creation set forth
above in Section IV.C.

B. DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior to the
anticipated hiring dates.

VI. PLACEMENT

A. The EMPLOYER shall in good faith, use reasonable efforts to select its new hires or
employees from among the qualified applicants referred by DOES. All hiring decisions are

made by the EMPLOYER.

B. In the event that DOES is unable to refer qualified applicants meeting the EMPLOYER'S
established qualifications, within seven (7) business days (Monday - Friday) from the date of
notification from the EMPLOYER, the EMPLOYER will be free to directly fiIl remaining
positions for which no qualifred applicants have been referred. The EMPLOYER will still be

required to meet the hiring or hours worked perçentages for all new jobs created by the
Project.
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C. After the EMPLOYER has selected its employees, DOES is not responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of the 
District of Columbia, the District of Columbia Municipal Corporation, and the officers and 
employees of the District of Columbia from any liability for employees' actions. 

VII. REPORTING REQUIREMENTS 

A. EMPLOYER with Projects valued at a minimum of $300,000 shall hire DC residents for at 
least 51% of all new jobs created by the Project and 35% of all apprenticeship hours worked 
in connection with the Project shall be worked by DC residents registered in programs 
approved by the District of Columbia Apprenticeship Council. 

B. EMPLOYER with Projects valued at a minimum of $5,000,000 shall hire DC residents for at 
least 51% of all new jobs created by the Project and 35% of all apprenticeship hours worked 
in connection with the Project shall be worked by DC residents registered in programs 
approved by the District of Columbia Apprenticeship Council; the EMPLOYER will 
complete the attached Revised Employment Plan that will include the information outlined in 
Section I.N. above and meet with DOES personnel for an orientation and introduction to 
personnel responsible for training resources offered by the agency. 

C. EMPLOYER shall have a user name and password for the First Source Employer Portal for 
electronic submission of all monthly Contract Compliance Forms, weekly certified payrolls 
and any other documents required by DOES for reporting and monitoring. 

D. EMPLOYER with Projects valued at a minimum of $300,000 shall provide the following 
monthly and cumulative statistics on the Contract Compliance Form: 

1. Number of new job openings created/available; 
2. Number of new job openings listed with DOES, or any other District Agency; 
3. Number of DC residents hired for new jobs; 
4. Number of employees transferred to the Project; 
5. Number of DC residents transferred to the Project; 
6. Direct or indirect labor cost associated with the project; 
7. Each employee's name, job title, Social Security Number, hire date, residence, 

and referral source; 
8. Number of apprenticeship hours worked; 
9. Number of apprenticeship hours worked by DC residents; and 
10. Workforce statistics throughout the entire project tenure. 

E. Monthly, EMPLOYER must electronically submit the Contract Compliance Form to DOES.. 
EMPLOYER is also required to make payroll and employment records available to DOES as 
a part of compliance monitoring, upon request. 

VIII. FINAL REPORT AND GOOD FAITH EFFORTS 

A. With the submission of the final request for payment from the Contracting Agency, 
the EMPLOYER shall: 

1. Document in a report to DOES its compliance with the hiring or hours worked 
percentage requirements for all new jobs created by the Project and the 
percentages of DC residents employed in all Trade Classifications, for each area 
of the Project; or 

2. Submit to DOES a request for a waiver of the hiring or hours worked percentage 
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C. After the EMPLOYER has selected its employees, DOES is not responsible for the
employees'actions and the EMPLOYER hereby releases DOES, and the Govemment of the
District of Columbia, the District of Columbia Municipal Corporation, and the officers and

employees of the District of Columbia from any liability for employees' actions.

VIL REPORTINGREQUIREMENTS

A. EMPLOYER with Projects valued at a minimum of $300,000 shall hire DC residents for at

least 5l% of all new jobs created by the Projectand35o/o of all apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs

approved by the District of Columbia Apprenticeship Council.

B. EMPLOYER with Projects valued at a minimum of $5,000,000 shall hire DC residents for at

least 5lo/o of all new jobs created by the Project and35o/o of all apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs
approved by the District of Columbia Apprenticeship Council; the EMPLOYER will
complete the attached Revised Employment Plan that will include the information outlined in
Section I.N. above and meet with DOES personnel for an orientation and introduction to
personnel responsible for training resources offered by the agency.

C. EMPLOYER shall have a user name and password for the First Source Employer Portal for
electronic submission of all monthly Contract Compliance Forms, weekly certified payrolls
and any other documents required by DOES for reporting and monitoring.

D. EMPLOYER with Projects valued at a minimum of $300,000 shall provide the following
monthly and cumulative statistics on the Contract Compliance Form:

l. Number of new job openings created/available;
2. Number of new job openings listed with DOES, or any other District Agency;
3. Number of DC residents hired for new jobs;
4. Number of employees transferred to the Project;
5. Number of DC residents transferred to the Project;
6. Direct or indirect labor cost associated with the project;
7. Each employee's name, job title, Social Security Number, hire date, residence,

and referral source;
8. Number of apprenticeship hours worked;
9. Number of apprenticeship hours worked by DC residents; and

10. Workforce statistics throughout the entire project tenure.

E. Monthly, EMPLOYER must electronically submit the Contract Compliance Form to DOES..
EMPLOYER is also required to make payroll and employment records available to DOES as

a part of compliance monitoring, upon request.

VIII. F'INAL REPORT AND GOOD F'AITH EFF'ORTS

A. With the submission of the final request for payment from the Contracting Agency,
the EMPLOYER shall:

Document in a report to DOES its compliance with the hiring or hours worked
percentage requirements for all newjobs created by the Project and the
percentages of DC residents employed in all Trade Classifications, for each area
ofthe Project; or

2. Submit to DOES a request for a waiver of the hiring or hours worked percentage
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requirements for all new jobs created by the Project that will include the 
following documentation: 

a. Documentation supporting EMPLOYER'S good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral sources. 

B. DOES may waive the hiring or hours worked percentage requirements for all new jobs 
created by the Project, and/or the required percentages of DC residents in all Trade 
Classifications areas on the Project, if DOES finds that: 

1. EMPLOYER demonstrated a good faith effort to comply, as set forth in Section C, 
below; or 

2. EMPLOYER is located outside the Washington Metropolitan Statistical Area and none 
of the contract work is performed inside the Washington Metropolitan Statistical Area; 
or 

3. EMPLOYER entered into a special workforce development training or placement 
arrangement with DOES or with the District of Columbia Workforce Intermediary; or 

4. DOES certified that there are insufficient numbers of DC residents in the labor market 
possessing the skills required by the EMPLOYER for the positions created as a result 
of the Project. No failure by Employer to request a waiver under any other provision 
hereunder shall be considered relevant to a requested waiver under this Subsection. 

C. DOES shall consider documentation of the following when making a determination of a 
good-faith effort to comply: 

1. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum 
of ten (10) calendar days; 

2. Whether the EMPLOYER advertised each job opening in a District newspaper with 
city-wide circulation for a minimum of seven (7) calendar days; 

3. Whether the EMPLOYER advertised each job opening in special interest publications 
and on special interest media for a minimum of seven (7) calendar days; 

4. Whether the EMPLOYER hosted informational/recruiting or hiring fairs; 

5. Whether the EMPLOYER contacted churches, unions, and/or additional Workforce 
Development Organizations; 

6. Whether the EMPLOYER interviewed employable candidates; 

7. Whether the EMPLOYER created or participated in a workforce development 
program approved by DOES; 

8. Whether the EMPLOYER created or participated in a workforce development 
program approved by the District of Columbia Workforce Intermediary; 

9. Whether the EMPLOYER substantially complied with the relevant monthly reporting 
requirements set forth in this section; 

10. Whether the EMPLOYER has submitted and substantially complied with its most 
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requirements for all new jobs created by the Project that will include the
following documentation:

a. Documentation supporting EMPLOYER'S good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement ofjob openings listed with DOES and other referral sources.

B. DOES may waive the hiring or hours worked percentage requirements for all new jobs
created by the Project, and/or the required pçrcentages ofDC residents in all Trade
Classifications areas on the Project, if DOES frnds that:

l. EMPLOYER demonstrated a good faith effort to comply, as set forth in Section C,
below; or

2. EMPLOYER is located outside the Washington Metropolitan Statistical Area and none
of the contract work is performed inside the Washington Metropolitan Statistical Area;
or

3. EMPLOYER entered into a special workforce development training or placement
arrangement with DOES or with the District of Columbia Workforce Intermediary; or

4. DOES certified that there are insufficient numbers of DC residents in the labor market
possessing the skills required by the EMPLOYER for the positions created as a result
of the Project. No failure by Employer to request a waiver under any other provision
hereunder shall be considered relevant to a requested waiver under this Subsection.

C. DOES shall consider documentation of the following when making a determination of a
good-faith effort to comply:

l. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum
often (10) calendar days;

2. Whether the EMPLOYER advertised each job opening in a District newspaper with
city-wide circulation for a minimum of seven (7) calendar days;

3. Whether the EMPLOYER advertised each job opening in special interest publications
and on special interest media for a minimum of seven (7) calendar days;

4. Whether the EMPLOYER hosted informational/recruiting or hiring fairs;

5. Whether the EMPLOYER contacted churches, unions, and/or additional Workforce
Development Organizations;

6. Whether the EMPLOYER interviewed employable candidates;

7. Whether the EMPLOYER created or participated in a workforce development
program approved by DOES;

8. Whether the EMPLOYER created or participated in a workforce development
program approved by the District of Columbia Workforce Intermediary;

9. Whether the EMPLOYER substantially complied with the relevant monthly reporting
requirements set forth in this section;

10. Whether the EMPLOYER has submitted and substantially complied with its most
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recent employment plan that has been approved by DOES; and 

11. Any additional documented efforts. 

IX. MONITORING 

A. DOES is the District agency authorized to monitor and enforce the requirements of the 
Workforce Intermediary Establishment and Reform of the First Source Amendment Act of 
2011 (D.C. Official Code §§ 2 219.01 — 2.219.05), and relevant provisions of the 
Apprenticeship Requirements Amendment Act of 2004 (D.C. Official Code § 2-219.03 and § 
32-1431). As a part of monitoring and enforcement, DOES may require and EMPLOYER 
shall grant access to Project sites, employees, and documents. 

B. EMPLOYER'S noncompliance with the provisions of this Agreement may result in the 
imposition of penalties. 

C. All EMPLOYER information reviewed or gathered, including Social Security Numbers, as a 
result of DOES' monitoring and enforcement activities will be held confidential in 
accordance with all District and federal confidentiality and privacy laws and used only for the 
purposes that it was reviewed or gathered. 

D. DOES shall monitor all Projects as authorized by law. DOES will: 

1. Review all contract controls to determine if EMPLOYER and Subcontractors are subject 
to DC Law 14-24. 

2. Notify stakeholders and company officials and establish meetings to provide technical 
assistance involving the First Source process. 

3. Make regular site visits to determine if the EMPLOYER or Subcontractor's workforce is 
in concurrence with the submitted Agreement and Monthly Compliance Reports. 

4. Inspect and copy certified payroll, personnel records and any other records or information 
necessary to ensure the required workforce utilization is in compliance with the First 
Source Law. 

5. Conduct desk reviews of Monthly Compliance Reports. 

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job 
Training programs and tax incentives for EMPLOYERS who hire from certain 
categories. 

7. Monitor and complete statistical reports that identify the overall project, contractor, and 
subcontractors' hiring or hours worked percentages. 

8. Provide formal notification of non-compliance with the required hiring or hours worked 
percentages or any alleged breach of the First Source Law to all contracting agencies, and 
stakeholders. (Please note: EMPLOYERS are granted 30 days to correct any alleged 
deficiencies stated in the notification.) 

X. 	PENALTIES 

A. Willful breach of the Agreement by the EMPLOYER, failure to submit the Contract 
Compliance Reports, deliberate submission of falsified data, or failure to reach specific hiring 
or hours worked requirements may result in DOES imposing a fine of 5% of the total amount 
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recent employment plan that has been approved by DOES; and

I l. Any additional documented efforts

IX. MONITORING

A. DOES is the District agency authorized to monitor and enforce the requirements of the
Workforce Intermediary Establishment and Reform of the First Source Amendment Act of
201I (D.C. Official Code $$ 2219.01 -2.219.05), and relevant provisions of the
Apprenticeship Requirements Amendment Act of 2004 (D.C. Official Code $ 2-219.03 and g

32-1431). As a part of monitoring and enforcement, DOES may require and EMPLOYER
shall grant access to Project sites, employees, and documents.

B. EMPLOYER'S noncompliance with the provisions of this Agreement may result in the
imposition of penalties.

C. All EMPLOYER information reviewed or gathered, including Social Security Numbers, as a
result of DOES' monitoring and enforcement activities will be held confidential in
accordance with all District and federal confidentiality and privacy laws and used only for the
purposes that it was reviewed or gathered.

D. DOES shall monitor all Projects as authorized by law. DOES will:

l. Review all contract controls to determine if EMPLOYER and Subcontractors are subject
toDCLaw 74-24.

2. Notify stakeholders and company officials and establish meetings to provide technical
assistance involving the First Source process.

3. Make regular site visits to determine if the EMPLOYER or Subcontractor's workforce is
in concurrence with the submitted Agreement and Monthly Compliance Reports.

4. Inspect and copy certified payroll, personnel records and any other records or information
necessary to ensure the required workforce utilization is in compliance with the First
Source Law.

5. Conduct desk reviews of Monthly Compliance Reports.

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job
Training programs and tax incentives for EMPLOYERS who hire from certain
categories.

7. Monitor and complete statistical reports that identifu the overall project, contractor, and
subcontractors' hiring or hours worked percentages.

8. Provide formal notification of non-compliance with the required hiring or hours worked
percentages or any alleged breach ofthe First Source Law to all contracting agencies, and
stakeholders. (Please note: EMPLOYERS are grønled 30 døys to correct øny alleged
deJiciencíes stated in the notilìcøtìon.)

X. PENALTIES

A. Willful breach of the Agreement by the EMPLOYER, failure to submit the Contract
Compliance Reports, deliberate submission of falsified data, or failure to reach specific hiring
or hours worked requirements may result in DOES imposing a fine of 5o/o of the total amount

t UyV 5 ZX S f F¡rst Source AgreenenL Revised Septembet 2013



of the direct and indirect labor costs of the contract for the positions created by EMPLOYER. 

B. EMPLOYERS who have been found in violation two (2) times or more over a 10-year period 
may be debarred and/or deemed ineligible for consideration for Projects for a period of five 
(5) years. 

C. Appeals of violations or fines are to be filed with the Contract Appeals Board. 

I hereby certify that I have the authority to bind the EMPLOYER to this Agreement. 

By: 

EMPLOYER Senior Official 

Name of Company 

Address 

Telephone 

Email 

Associate Director for First Source 
	

Date 
Department of Employment Services 
4058 Minnesota Avenue, NE 
Third Floor 
Washington, DC 20019 
202-698-6284 
firstsource@dc.gov  
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of the direct and indirect labor costs of the contract for the positions created by EMPLOYER.

B. EMPLOYERS who have been found in violation two (2) times or more over a lO-year period
may be debarred and/or deemed ineligible for consideration for Projects for a period of five
(5) years.

C. Appeals of violations or fines are to be filed with the Contract Appeals Board.

I hereby certit, that I have the authority to bind the EMPLOYER to this Agreement.

By:

EMPLOYER Senior Offi cial

Name of Company

Address

Telephone

Email

Associate Director for First Source
Department of Employment Services
4058 Minnesota Avenue, NE
Third Floor
Washington, DC 20019
202-698-6284
firstsource@dc.gov

Date
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WO 0S-2103 (Rev.-15) was first posted on www.wdol.gov  on 12/30/2014 
************************************************************************************ 

REGISTER OF WAGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 

Wage Determination No.: 2005-2103 
Diane C. Koplewski Division of Revision No.: 15 
Director Wage Determinations Date Of Revision: 12/22/2014 

Note: Executive Order (EO) 13658 establishes an hourly minimum wage of $10.10 
for 2015 that applies to all contracts subject to the Service Contract Act for 
which the solicitation is issued on or after January 1, 2015. If this contract 
is covered by the E0, the contractor must pay all workers in any 
classification listed on this wage determination at least $10.10 (or the 
applicable wage rate listed on this wage determination, if it is higher) for 
all hours spent performing on the contract. The EO minimum wage rate will be 
adjusted annually. Additional information on contractor requirements and 
worker protections under the EO is available at www.dol.gov/whd/govcontracts.  

States: District of Columbia, Maryland, Virginia 

Area: District of Columbia Statewide 
Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince 
George's, St Mary's 
Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauquier, 
King George, Loudoun, Prince William, Stafford 

**Fringe Benefits Required Follow the Occupational Listing** 
OCCUPATION CODE - TITLE 	 FOOTNOTE 
01000 - Administrative Support And Clerical Occupations 
01011 - Accounting Clerk I 
01012 - Accounting Cleric II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 

22.30  

RATE 

15.08 
16.92 

31.41  
01040 - Court Reporter 21.84 
01051 - Data Entry Operator I 14.38  
01052 - Data Entry Operator II 15.69  
01060 - Dispatcher, Motor Vehicle 17.87  
01070 - Document Preparation Clerk 14.21  
01090 Duplicating Machine Operator 14.21 
01111 - General Clerk I 14.88 
01112 General Clerk II 16.24  
01113 - General Clerk III 18.74 
01120 Housing Referral Assistant 25.29 
01141 Messenger Courier 13.62  
01191 - Order Clerk I 15.12 
01192 Order Clerk II 16.50  
01261 - Personnel Assistant (Employment) I 18.15 
01262 Personnel Assistant (Employment) II 20.32 
01263 - Personnel Assistant (Employment) III 22.65 
01270 Production Control Clerk 22.03  
01280 Receptionist 14.43  
01290 Rental Clerk 16.55  
01300 Scheduler, Maintenance 18.07  
01311 Secretary I 18.07  
01312 - Secretary II 20.18  
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REGISTER OF I¡'IAGE DETERMINATIONS UNDER

THE sERVICE CONTRACT ACT

By dlrection of the Secretary of Labor

Diane C. Koplewski
Director

Divfsfon of
Wage Determinations

U.5. DEPARTMENT OF TABOR
EMPLOYIYIENT STANDAROS ADMINISTRATION

i^JAGE AND HOUR DIVISION
üIASHINGTON D.C. 2ø2Lø

lrtage Determination No.: 20Ø5-2103
Revision No.: 15

oâte 0f Revision: 12/22/2ø14

Note; Executive Orden (EO) 13658
for 2ØL5 that aPPlles to all cont
which the solicitätion ls lssued

estabtlshes an hourly mÍnimum wage
racts subJect to the Service Contn
on on after JanuarY 1, 2ø15. If th

of $tø.7ø
act Act fon
is contract

is covered by the Eo, the contnactor must pay all workers in any
classification listeã on this wage determination at leest $tø.7ø (on the
applicable ura8e nste tisted on tñls wage determinatlon, íf it is higher) for
aii hor"r speãt perfonming on the contract. The E0 ninimum wege rate will be
ãàjuste¿ annuafly. Addltional information on contnactor nequirements and
1uoiku" pnotecttons under the EO is available at wwt¡.dol.govlwhd,/govcontracts.

States: District of columbla, Maryland, Virginia

Area: District of Columbla Stateulide
t'taryland Counties of Calvent, Charles, Frederick, fvlontgomery, Prínce
George's, St MarY's
Vfrginia'Countlei of Alexandria, Arlington, Fairfax, Falls Church, Fauquier,
fing eeorge, Loudoun, Prl.nce Hilliam, Stafford

*t'Fringe Benefits Req
OCCUPATION CODE . TITLÊ

the Occupational Listlng*t
FOOTNOTE

ulred Follow

øaøøø -
øtøl!
øtøLT
øtøt!
øtø2ø
øLø4ø
øLø51,
øtø52
øLø6ø
øtø7ø
øTø9ø
01111
ø].A42
01113
øtt2ø
øIL4L
ø1191
ø1.L92
ø7261
øt262
ø\263
ø127ø
øL28ø
øt29ø
øt3øø
øL3L!
ø131,2

Administrative SupPort And ClericaI Occupations
- Accountlng Clerk I
- Accounting CJ'erl< II
- Accounting clerk III
- Adninistrative Assistãnt
- Court Reponter
- Data Entry operator I
- Data Entry OPerator II
- Dispatcher, l¡lotor Vehicle
- Document PneParation Clerk
- Dupllcating Machine 0perator
- General clenl( I
- General Clenk II
- General Clerk IIf
- Housing Referral Assistant

f'lessenger Courier
Order Clerk I
order Clerk II
Personnel Assistant (Empl'oyment
Pensonnel Assistent (EmPloYment
Pensonnel Assistant (EmPloYment
Pnoduction Contnol Clerk
Receptioníst
Rental Clerk
5cheduler, Maintenance
Secretary I
secretary II

)r)r)r

15.08
t6.92
22.fø
31.41
2L,84
14.38
L5.69
L7.87
14,2!
L4.21
14.88
L6.24
L8.74
25.29
13.62
L5.L2
16.5ø
18.15
2ø,32
22.65

I
II

RATE

zz.o3
L4.43
16.55
L8,ø7
L8.ø7
2ø.18
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01313 - Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Worker 
01531 - Travel Clerk I 
01532 - Travel Clerk II 
01533 - Travel Clerk III 
01611 - Word Processor I 
01612 - Word Processor II 
01613 - Word Processor III 

05000 - Automotive Service Occupations 
05005 - Automobile Body Repairer, Fiberglass 
05010 - Automotive Electrician 
05040 - Automotive Glass Installer 
05070 - Automotive Worker 
05110 - Mobile Equipment Servicer 
05130 - Motor Equipment Metal Mechanic 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 - Motor Vehicle Wrecker 
05310 - Painter, Automotive 
05340 - Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food Preparation And Service Occupations 
07010 - Baker 
07041 - Cook I 
07042 - Cook II 
07070 - Dishwasher 
07130 - Food Service Worker 
07210 - Meat Cutter 
07260 - Waiter/Waitress 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09080 - Furniture Refinisher 
09090 - Furniture Refinisher Helper 
09110 - Furniture Repairer, Minor 
09130 - Upholsterer 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 
11060 - Elevator Operator 
11090 - Gardener 
11122 - Housekeeping Aide 
11150 - Janitor 
11210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Maintenance Worker 
11360 - Window Cleaner 

12000 - Health Occupations 
12010 - Ambulance Driver 
12011 - Breath Alcohol Technician 
12012 - Certified Occupational Therapist Assistant 
12015 - Certified Physical Therapist Assistant 
12020 - Dental Assistant 
12025 - Dental Hygienist 
12030 - EKG Technician 

25.29 
16.98 
28.55 
20.03 
13.29 
14.36 
15.49 
15.63 
17.67 
19.95 

25.26 
23.51 
22.15 
22.15 
19.04 
24.78 
22.15 
24.78 
18.49 
21.63 
22.15 
23.51 
22.15 
14.44 
24.78 

13.85 
12.55 
14.60 
10.11 
10.66 
18.08 
9.70 

19.86 
14.06 
20.23 
15.52 
17.94 
19.86 

10.54 
10.54 
17.52 
11.83 
11.83 
13.07 
11.26 
11.58 
16.04 
13.07 
12.85 

20.41 
20.27 
23.11 
21.43 
17.18 
44.75 
27.67 
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ø1113 - SecnetarY III
ø132ø - Service Orden Dispatcher
ø14Lø - SupplY Technlcian
øL42ø - SunveY hJorker
øt531 - Travel Clenk I
øL532 - Travel Clenk II
ø1.533 - Travel Clerk III
ø1511 - t¡'lond Processor I
ø11672 - Word Processon II
01613 - trjord Processon III

ø5øøø - Automotive Service Occupations
ø5øø5 - Automobile Body nepainer, Fiberglass
ø5øLø - Automotlve Electrician
øsø4ø - Automotive 6lass Installer
ø5ø?ø ' Automotive blorl<en
ø5Ilø - Mobile EquiPment Senvicer
ø5134 - Motor Equlpment Metal Mechanic
ø516ø - Motor Equipment Metal tdonker
ø5119ø - Motor VehÍcle Mechaniq
ø522ø - Motor Vehicle f'lechanic Helper
ø525ø - Motôn Vehicle Upholstery l¡'lorker
ø528ø - Moton Vehicle l{recker
ø53Lø - Painter, Automotive
ø534ø - Radiator Rêpalr Specialist
ø537ø - Tire RePairer
ø54øø - Transmission Repair Specialist

ø7øøø - Food Preparatlon And Servlce Occupations
ø7ølø - Baker
ø7ø4L - Cook I
ø7ø42 - Cook II
ø7ø7ø - Dishwasher
ø773ø - Food Service Worker
ø721ø 'meat cutter
ø726ø - ttatter/hlaltress

øgøøø - Furniture Maintenance And Bepair Occupations
øgøtø - Electrostatic Spray Painter
øgø4ø - Furniture Handler
øgø8ø - Furniture Refinisher
øgøgø - Fqrniture Refinlsher Helper
øgl-Lø - Furnlture Repairer, l'línon
ø9t3ø - UPholsterer

LLøøø - General Services And Support Occupations
1103ø - cleanen, Vehfcles
Llø6ø - Elevator 0Penator
L]0gø 'Gardener
Lt 22 - HousekeePfng Aide
1115ø - lanitor
LLz]:ø - Laboner, Gnounds Maintenance
l-1Z4ø 'Maid or Housenan
7126ø - Pruner
7lZ7ø - Tractor OPerator
LL33ø - Trail Maintenance trlorker
!136ø - Window Cleaner

!2øøø - Health OccuPatlons
L2ø]rø - Ambulance oriver
làø],L 'Breath Alcoho1 Technician
L2ø12 - Certifled Occupational Therapist Assistant
LIøLS - Certified Physical Therapist Asslstant
L2ø2ø - Dental Assistant
12ø25 - Dental Hygienist
Lzø3ø - EKG Technicían

htprtwww.wdol. gw/wdd/scafi leã/stdfilF21 03.lxt?v= 1 5

25.26
23,5L
22,t5
22.15

25.29
16.98
28. 55
2ø.ø3
tf .29
L4.76
L5.49
15-63
t7.67
19.95

t9.ø4
24.78
22.!5
24.78
18.49
2t.63
22,t5
23.51
22.t5
t4,44
24.78

13.85
L2.55
14.6ø
tø.lt
Tø.66
18. ø8
9.7ø

Lø,54
Lø.54
L7.52
11. 83

11.83
13,ø7
LL.26
11. s8
16,ø4
L3.ø7
L2.85

2ø.41
2ø.27
23,7L
27.43
L7.18
44.75
27.67

19.86
L4,ø6
20,23
15.52
L7.94
19.86

211fJ
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12035 - Electroneurodiagnostic Technologist 	 27.67 
12040 - Emergency Medical Technician 	 20.41 
12071 	Licensed Practical Nurse I 	 19.07 
12072 - Licensed Practical Nurse II 	 21.35 
12073 	Licensed Practical Nurse III 	 24.13 
12100 - Medical Assistant 	 15.01 
12130 - Medical Laboratory Technician 	 18.04 
12160 - Medical Record Clerk 	 17.42 
12190 - Medical Record Technician 	 19.50 
12195 	Medical Transcriptionist 	 18.77 
12210 Nuclear Medicine Technologist 	 37.60 
12221 - Nursing Assistant I 	 10.80 
12222 	Nursing Assistant II 	 12.14 
12223 - Nursing Assistant III 	 13.98 
12224 - Nursing Assistant IV 	 15.69 
12235 - Optical Dispenser 	 20.17 
12236 - Optical Technician 	 15.80 
12250 - Pharmacy Technician 	 18.12 
12280 - Phlebotomist 	 15.69 
12305 - Radiologic Technologist 	 31.11 
12311 - Registered Nurse I 	 27.64 
12312 - Registered Nurse II 	 33.44 
12313 - Registered Nurse II, Specialist 	 33.44 
12314 	Registered Nurse III 	 40.13 
12315 - Registered Nurse III, Anesthetist 	 40.13 
12316 - Registered Nurse IV 	 48.10 
12317 - Scheduler (Drug and Alcohol Testing) 	 21.73 

13000 - Information And Arts Occupations 
13011 - Exhibits Specialist I 	 19.86 
13012 - Exhibits Specialist II 	 24.61 
13013 - Exhibits Specialist III 	 30.09 
13041 - Illustrator I 	 20.48 
13042 - Illustrator II 	 25.38 
13043 - Illustrator III 	 31.03 
13047 - Librarian 	 33.88 
13050 - Library Aide/Clerk 	 14.21 
13054 - Library Information Technology Systems 	 30.60 
Administrator 
13058 - Library Technician 	 19.89 
13061 - Media Specialist I 	 18.73 
13062 - Media Specialist II 	 20.95 
13063 - Media Specialist III 	 23.36 
13071 - Photographer I 	 16.65 
13072 - Photographer II 	 18.90 
13073 - Photographer III 	 23.67 
13074 - Photographer IV 	 28.65 
13075 - Photographer V 	 33.76 
13110 - Video Teleconference Technician 	 20.39 

14000 - Information Technology Occupations 
14041 Computer Operator I 	 18.92 
14042 	Computer Operator II 	 21.18 
14043 Computer Operator III 	 23.60 
14044 - Computer Operator IV 	 26.22 
14045 Computer Operator V 	 29.05 
14071 - Computer Programmer I 	 (see 1) 	 26.36 
14072 - Computer Programmer II 	 (see 1) 
14073 	Computer Programmer III' 	 (see 1) 
14074 - Computer Programmer IV 	 (see 1) 
14101 - Computer Systems Analyst I 	 (see 1) 
14102 - Computer Systems Analyst II 	 (see 1) 
14103 - Computer Systems Analyst III 	 (see 1) 
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t2ø35 - Electroneurodiagnostic lechnoìogist
L2ø4ø - Emergênçy Medical fechnician
L2ø7L - Licensed Practical Nurse I
t2ø72 - Licensed Practical Nurse fI
L2ø73 - Licensed Practical Nurse III
LZIøø - Medical Asslstant
tZtlø - Medical Laboratory Technician
LZt6ø - Medlcal Record Clerk
tl]rgø - Medical Recond Technician
!21.95 - Medical Tnanscriptionist
122Lø - Nuclear Medicine Technologist
12227 - Nursing Assistant I
t2222 'Nursing Assistant II
12223 - Nursing Assistant III
12224 - Nursing Assístant IV
'1,2215 - optical DisPensen
L2236' Optical Technician
L225ø - PharmacY Technician
L228ø - Phlebotomist
L23øS - Radiotogic Technologist
L2111 - Registered Nurse I
12)12 - Registered Nurse II
L23t3 - Regtstered Nurse II, Specialist
L2314 - Registered Nurse III
12315 - Registered Nurse IIf, Anesthetist
12316 - Reglstered Nunse IV
L2gt7 - scñedulen (Drug and ALcohol Testlng)

L3øøø - Infonmatlon And Arts Occupations
13ø11 - Exhiblts SPecíalist I
L3ø1,2 ' Exhiblts SPecialist If
13ø13 - Exhibits SPecialist III
L3O41 - Illustraton I
L3ø42 - Illustnaton If
13ø43 - Illustrator III
L3ø47 - Librarian
L3O5ø - LibranY Aide/Clerk
l-3ø54 - Library Information Technology Systems
Adrninistrator
13058 - LibnarY Technician
13ø61 - Media SPeclalist I
t3ø62 - Medta Specialist II
13ø63 - Medla SPecialist III
3.3ø71 - PhotograPher I
t3ø72 - PhotognaPhen II
t3ø73 - PhotograPhen rII
13ø74 - PhotograPhen IV
]-3ø75 - Photognapher V
!3LLø - Video Teleconference Technlcian

74øøø - Information Technology occupations
14ø41 - Computer operaton I
1,4ø42 'ComPuter OPerator II
t4ø4f - Computer Openator III
74ø44 - ComPuter OPenator IV
14ø45 - ComPuter Operetor V
t4ø71 - ComPuter Programmer I
14ø72 - Computen Pnognammer II
t4ø73 - ComPuter Prognammer III'
L4ø74 - Conputer Programmer IV
t47øL - Computer Systems AnalYst I
t4tø2 - Computen Systems Anelyst II
:4lø3 - Computer Systems Anal.yst III

ttlpr,vú/vvìr.wdol.gor/wdoUscañles/strUos2 1 o3'trt?v= 1 5

27.67
2ø.41.
]-9,ø7
2t,35
24,13
15.øt
18.ø4
77.42
19.5ø
L8,77
37.6ø
Lø.8ø
12,t4
13 .98
15 .69
2ø,17
15.8ø
18.!2
15.69
31.11
27.64
33.44
33.44
4ø,13
4ø,r3
48.tø
2t,73

2ø.95
2.3.t6
16.65
18.9ø
23.67
28.65
33.76
2ø.39

18.92
21.18
23.6ø
26,22
29.ø5
26.36

19.86
24.6L
3ø,ø9
2ø,48
25.38
31.ø3
33.88
L4.21
3ø.6ø

19.89
74.7f

1)
1)
1)
1)
1)
1)
1)

5ee
see
see
see
5ee
5ee
5ee

(
(
(
(
(
(
(
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14150 - Peripheral Equipment Operator 18.92 
14160 - Personal Computer Support Technician  26.22 

15000 - Instructional Occupations 
15010 - Aircrew Training Devices Instructor (Non-Rated) 	 36.47 
15020 - Aircrew Training Devices Instructor (Rated) 	 44.06 
15030 	Air Crew Training Devices Instructor (Pilot) 	 52.81 
15050 - Computer Based Training Specialist / Instructor 	 36.47 
15060 	Educational Technologist 	 35.31 
15070 	Flight Instructor (Pilot) 	 52.81 
15080 Graphic Artist 26.80 
15090 - Technical Instructor  25.08 
15095 - Technical Instructor/Course Developer 	 30.67 
15110 - Test Proctor 	 20.20  
15120 - Tutor 20.20 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 
 

16010 Assembler 	 9.88 
16030 - Counter Attendant 	 9.88 
16040 	Dry Cleaner 	 12.94 
16070 	Finisher, Flatwork, Machine 	 9.88 
16090 	Presser, Hand 	 9.88 
16110 - Presser, Machine, Drycleaning 	 9,88 
16130 	Presser, Machine, Shirts 	 9.88 
16160 	Presser, Machine, Wearing Apparel, Laundry 	 9.88 
16190 Sewing Machine Operator 

11::: 16220 - Tailor 
16250 	Washer, Machine 	 10.88 

19000 - Machine Tool Operation And Repair Occupations 
19010 - Machine-Tool Operator (Tool Room) 	 21.14 
19040 - Tool And Die Maker 	 23.38 

21000 - Materials Handling And Packing Occupations 
21020 - Forklift Operator 	 18.02 
21030 Material Coordinator 	 22.03  
21040 - Material Expediter 	 22.03 
21050 Material Handling Laborer 13.83 
21071 Order Filler 
21080 - Production Line Worker (Food Processing) 	 18.02  
21110 	Shipping Packer 	 15.09 
21130 	Shipping/Receiving Clerk 	 15.09  
21140 - Store Worker I 	 11.72 
21150 - Stock Clerk 	 16.86 
21210 - Tools And Parts Attendant 	 18.02  
21410 - Warehouse Specialist 18.02 

23000 - Mechanics And Maintenance And Repair Occupations 
 

23010 - Aerospace Structural Welder 
23021 	Aircraft Mechanic I 	 ;75:;; 
23022 - Aircraft Mechanic II 	 27.21 
23023 	Aircraft Mechanic III 
23040 - Aircraft Mechanic Helper 	 24:554 
23050 - Aircraft, Painter 	 24.73 
23060 Aircraft Servicer 	 19.76 
23080 Aircraft Worker 	 21.01 
23110 	Appliance Mechanic 	 21.75  
23120 	Bicycle Repairer 	 14.43 
23125 - Cable Splicer 	 26.02 
23130 - Carpenter, Maintenance 	 21.40 
23140 Carpet Layer 20.49 
23160 - Electrician, Maintenance  27.90 
23181 - Electronics Technician Maintenance I 	 24.94 
23182 	Electronics Technician Maintenance II 	 26.47 
23183 	Electronics Technician maintenance III 	 27.89  
23260 - Fabric Worker 	 19.13 

http://www.wdol. gov/wdol/scafi  les/s1c1/05-2103.1x0v= 15 4/10 

s,r92015 www-wdd.gwtu dd/scañles/eld0$21(B.lxt?v= l5

t4!5ø ' Peripheral EquiPment openator
14L6ø - Personal Computer Suppont Technician

L5øøø' Instructional occupatlons
15ø]:ø-AircrewTrainlngoeviceslnstructor(Non-Rated)
iI5ø2ø 'Aircrew Training Oevices Instnuctor (Rated)
t5ø3ø - Air Crew Trainiñg Devices Instructor (Pllot)
t5ø5ø-ComputerBasedT¡ainingSpecialist/Instructor
t5ø6ø - Educational Technologist
t5ø7ø - Flight Xnstructor (Pilot)
15ø8ø - GraPhic Artist
15ø9ø' Technical Instructor
15ø95 - Technlcal Instructor/Course Developer
tSt'Lø - Test Proctor
L5L2ø - Tutor

16øøø - Laundry, Dry-cleaning, Pressing And Related occupations
].6øtø - Assembler
!6ø3ø - Counter Attendant
76ø4ø - DrY Cleaner
\6ø7ø - Finisher, Flatwork, MachÍne
L6ø9ø - Pnessen, Hand
1611ø - Presser, l'lachine,, Drycleanlng
t6t3ø 'Presser, Machine, Shirts
16t6ø - Presser, Þlachine, hleaning Apparel, Laundry
76L9ø ' SewÍng Machine OPenator
t622ø - Tailon
L625ø - t¡lasher, t'lachine

1rgøøø - Machine Tool Operation And Repair Occupations
lgø1:ø - Machine-Tool Operaton (TooI Room)
1gø4ø ' Tool And Dle Maker

2Løøø - t4aterials Handling And Packing Occupations
2Lø2ø ' Forkllft OPerator
21ø3ø - Material Coordinator
2\ø4ø - Material ExPediter
2!ø5ø - Material Handllng Laborer
2Lø7L - Order Filler
2í.;ø8ø - Pnoductlon Line Worker (Food Processing)

L8.92
26.22

36,47
44.ø6

52.81
26,8ø
25.ø8
3ø,67
2A.2ø
2ø.2ø

52.81
36.47
35 .31

27,2!
2s .83
27.2L
28.53

21,,t4
23.38

9. 88
9. 88

L2,94
9.88
9.88
9.88
9.88
9.88

13.78
14.66
1ø,88

78,ø2
22.ø3
22.ø3
13.83
15. ø9
L8.ø2
15 .09
15, ø9
Ll,,72
16.86
18.02
L8.ø2

t7.54
24.73
t9,76
2L.øt
2L.75
L4.43
26.ø2
2L.4ø
2ø.49
27.98
24.94
26.47
27.89
19.13

2!ILø
2LL3ø
211"40
2LL5ø
2L2Lø
2'1.47ø

23øøø -
23øtø
23ø2r
23ø22
23ø23
23ø4ø
73øSø
2tø6ø
2]ø8ø
23ILø
23L2ø
23L25
2tL3ø
23L4ø
23L6ø
23181
23182
23183
2726ø

- ShipPing Packer
- Shtpping/Receivlng Clerk
- stone ù'¡orken I
- Stock Clerk
- Tools And Parts Attendant
- h/arehouse SPecialist
Mechanics And l'laintenance And Repain Occupations
- Aenospace Stnuctural hlelder
- Aincraft I'lechanic I
- Aircnaft fvlechanic If
- Alncraft ltlechanic III
- Aircraft f'lechanic HelPer
- Aircraft, Painter
- Aircraft Servicer
- Aircraft Worker
- Appliance Mechanic
- BicYcle RePainer
- Cable SPlicer
- Canpenten, l¡laintenance
- Carpet LaYer
- Electrician, Maintenance
- Electronics Technician maintenance I
- Electronics Technician Maintenance Ïr
- Electronics Technician Maintenance lll
- Fabric Worker
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23290 - Fire Alarm System Mechanic 	 22.91  
23310 	Fire Extinguisher Repairer 	 17.62 
23311 - Fuel Distribution System Mechanic 	 22.81 
23312 	Fuel Distribution System Operator 	 19.38 
23370 - General Maintenance Worker 

2215333 23380 - Ground Support Equipment Mechanic 
23381 - Ground Support Equipment Servicer 	 19.76  
23382 - Ground Support Equipment Worker 	 21.01 
23391 - Gunsmith I 	 17.62 
23392 - Gunsmith II 	 20.49 
23393 - Gunsmith III 	 22.91 
23410 - Heating, Ventilation And Air-Conditioning 	 23.89  
Mechanic 
23411 - Heating, Ventilation And Air Contditioning 	 25.17 
Mechanic (Research Facility) 
23430 - Heavy Equipment Mechanic 	 22.91 
23440 	Heavy Equipment Operator 	 22.91 
23460 	Instrument Mechanic 	 22.59 
23465 	Laboratory/Shelter Mechanic 	 21.75  
23470 Laborer 14.98 
23510 - Locksmith  
23530 Machinery Maintenance Mechanic 	 23.12 
23550 	Machinist, Maintenance 	 22.91 
23580 - Maintenance Trades Helper 	 18.27 
23591 	Metrology Technician I 	 22.59 
23592 	Metrology Technician II 	 23.80  
23593 	Metrology Technician III 	 24.96 
23640 - Millwright 	 28.19 
23716 - Office Appliance Repairer 	 22.96 
23760 - Painter, Maintenance 	 21.75 
23790 Pipefitter, Maintenance 	 24.63 
23810 - Plumber, Maintenance 	 22.29  
23820 - Pneudraulic Systems Mechanic 	 22.91  
23850 Rigger 

293  23870 - Scale Mechanic 	 20:49'  
23890 	Sheet-Metal Worker, Maintenance 	 22.91 
23910 Small Engine Mechanic 
23931 	Telecommunications Mechanic I 	 2::::  
23932 	Telecommunications Mechanic II 	 31.55 
23950 - Telephone Lineman 	 27.41 
23960 Welder, Combination, Maintenance 	 22.91 
23965 	Well Driller 	 22.91 
23970 - Woodcraft Worker 	 22.91 
23980 - Woodworker 	 17.62 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 	 12.79 
24580 - Child Care Center Clerk 	 17.77 
24610 - Chore Aide 	 10.57  
24620 - Family Readiness And Support Services 	 16.90 
Coordinator 
24630 - Homemaker 	 18.43 

25000 - Plant And System Operations Occupations 
25010 - Boiler Tender 	 27.30 
25040 - Sewage Plant Operator 	 20.84 
25070 - Stationary Engineer 	 27.30  
25190 - Ventilation Equipment Tender 	 19.49 
25210 - Water Treatment Plant Operator 	 20.84  

27000 - Protective Service Occupations 
27004 - Alarm Monitor 	 20.57 
27007 - Baggage Inspector 	 12.71 
27008 - Corrections Officer 	 22.80 
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2329ø
233Tø
23311
213L2
2317ø
2238ø
23381
27382
2339L
23392
21393
2)41ø

Fíre Alarn SYstem Mechanic
Fine Extinguishen RePairer
FueI Dlstribution system Mechanic
FueI Distribution System Openator
Genenal Maintenance Ulorker
Ground Support Equipment Mechanic
Gnound SuPPort Equipment Senvicer
Gnound SuPPont EqulPment blorker
Gunsmith I
Gunsmith II
Gunsmith III
Heâting, Ventilation And AÍr-conditioning

Mechanic
2341L - Heatlng, Ventilation And Air Contdltioning
Mechanic (Research FacilitY)
2343ø - HeavY EquiPment Mechanic
23440 - HeavY EquíPment openaton
2346ø - Instrument fvlechanlc
21465 - Laboratony/Shelter Mechanic
2347ø 'Laborer
235Lø - Locksmith
2351ø - Machinery Maintenance Mechanic
2355ø - Machinlst, Maintenance
2358ø - Maintenance Trades HelPer
2359! 'MetrologY Technician I
23592 - MetrologY Technician II
23593 - Metnology Technlcian III
2164ø - Millwnfght
2r7tø - office APPliance RePairer
2J76ø - Painter, Haintenance
2t7gø' PiPefítten, Maintenance
2t8Lø - Plumber, Maintenance
2t82ø - Pneudnaulic Systems Mechaníc
2385ø - Rtggen
2f87ø - Scale l'lechanic
ztïgø - Sheet-Metal Worker, Malntenãnce
23glø - SmalI Engine f'lechanic
Z3g3L - Telecommunications Mechanic I
23932 - Teleconmunications Mechãnic II
2395ø - TelePhone Lineman
2396ø - tielder, Combination, llaintenance
23965 - tdell Dnillen
2397ø - hloodcraft Worker
2398ø - l'Joodworker

24øøø - Pensonal Needs Occupations
2437ø - Child Care Attendant
2458ø 'Child Care Center Clenk
246Iø - Chone Afde
2462ø - Family Readiness And Suppont Services
Coordinator
2463ø - Homemaker

25øøø - Plant And System Operations Occupations
25øLø - Boiler Tenden
2Sø4ø 'Sewage Plant OPerator
25ø7ø - StationanY Engineen
25tgø - Ventilatlon Equipment Tenden
2521ø - l¡laten Treatment PIant Openator

27øøø - PnotectÍve Service Occupations
27øø4 'Alarm Monitor
27øø7 - Baggage InsPecton
27øø8 - Correctlons officer
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19.38
21.41
25. 83
19.76
2!.øL
17,62
2ø.49
22.91
23.89

25.L7

22.91
17.62
22.81

22-97.
L8.27

22.9t
22.91
22,59
2:..75
t4.98
21..9ø
23.12

22,59
23,8ø
24.96
28.L9
22,96
2t.75
24.63
22.29
22,91
22,e\
2ø,49
zz.9L
2ø.49
29.95
31.55
27,4L
22,9L
22.9L
22.91
L7.62

L2.79
17,77
Lø.57
L6,9ø

18.43

27.3ø
2ø,E4
27.3ø
t9.49
2ø.84

2ø,57
12,71
22.8ø
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27010 - Court Security Officer 	 24.72 
27030 	Detection Dog Handler 	 20.57 
27040 - Detention Officer 	 22.80 
27070 Firefighter 	 24.63 
27101 	Guard I 	 12.71 
27102 	Guard II 	 20.57 
27131 	Police Officer I 	 26.52 
27132 - Police Officer II 	 29.67 

28000 - Recreation Occupations 
28041 - Carnival Equipment Operator 	 13.59 
28042 - Carnival Equipment Repairer 	 14.63  
28043 - Carnival Equpment Worker 	 9.24 
28210 - Gate Attendant/Gate Tender 	 13.01 
28310 - Lifeguard 	 11.59 
28350 - Park Attendant (Aide) 	 14.56 
28510 - Recreation Aide/Health Facility Attendant 	 10.62 
28515 - Recreation Specialist 	 18.04  
28630 - Sports Official 	 11.59 
28690 - Swimming Pool Operator 	 18.21 

29000 - Stevedoring/Longshoremen Occupational Services 
29010 - Blocker And Bracer 	 23.13 
29020 - Hatch Tender 	 23.13 
29030 - Line Handler 	 23.13  
29041 - Stevedore I 	 21.31  
29042 - Stevedore II 	 24.24  

30000 - Technical Occupations 
30010 Air Traffic Control Specialist, Center (HFO) 	(see 2) 	 39.92 
30011 	Air Traffic Control Specialist, Station (HFO) (see 2) 	 26.84 
30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 	 29.56  
30021 	Archeological Technician I 	 20.19  
30022 - Archeological Technician II 	 22.60 
30023 	Archeological Technician III 	 27.98 
30030 Cartographic Technician 	 27.98  
30040 - Civil Engineering Technician 	 26.41  
30061 - Drafter/CAD Operator I 	 20.19 
30062 Drafter/CAD Operator II 	 22.60  
30063 Drafter/CAD Operator III 	 25.19 
30064 Drafter/CAD Operator IV 	 31.00 
30081 	Engineering Technician I 	 22.92  
30082 	Engineering Technician II 25.72

28:7 30083 - Engineering Technician III 
30084 	Engineering Technician IV 	 35.64 
30085 - Engineering Technician V 	 43.61 
30086 - Engineering Technician VI 	 52.76  
30090 - Environmental Technician 	 27.41 
30210 - Laboratory Technician 	 23.38  
30240 Mathematical Technician 	 28.94 
30361 - Paralegal/Legal Assistant I 	 21.36 
30362 	Paralegal/Legal Assistant II 	 26.47 
30363 - Paralegal/Legal Assistant III 	 32.36 
30364 	Paralegal/Legal Assistant IV 	 39.16 
30390 Photo-Optics Technician 	 27.98 
30461 	Technical Writer I 	 21.93 
30462 Technical Writer II 	 26.84 
30463 	Technical Writer III 	 32.47  
30491 - Unexploded Ordnance (UXO) Technician I 	 24.74 
30492 - Unexploded Ordnance (UX0) Technician II 	 29.93 
30493 	Unexploded Ordnance (UXO) Technician III 	 35.88 
30494 	Unexploded (UX0) Safety Escort 	 24.74 
30495 - Unexploded (UXO) Sweep Personnel 	 24.74 
30620 - Weather Observer, Combined Upper Air Or 	(see 2) 	 25.19  

http://www  wdol,gov/wdol/scafiles/std/05-2103 b417frv= 15 6/10 

1192015 www-wdol.got /wdol/scafilesisld/O$21O3.txlfo = 1 5

- Court secunity Officer
- Detection Dog Handler
- Detention Officer
- Finefighten
- 6uard I
- Guard II
- Police Officer I
- Police Officer II
Recreation Occupations
- Carnival EquiPment OPerator
- Carníva1 FquiPment RePainen
- Carnival EquPment lrlonker
- Gate Attendant/Gate Tender
- Lifeguard
- Park Attendant (Aide)
- Recreatlon Atde/Hea1th FacilÍty Attendant
- Recneatlon SPecialist
- Sports official
- Swimming Pool oPerator
Stevedoring/Longshonemen occupatíonaI Services
- Blocker And Bracen
- Hatch Tenden
- Line Handler
- Stevedore I
- stevedore II
Technical occuPations
- Air Tnaffic Control Specialist, Center (HFO) (see 2)
- Air Traffic Cont¡ol Speciatist, Station (HFO) (see 2)
* Air Tnaffic Control Speciatist, Terminaf (HFO) (see z)
- Archeological Technician I
- Archeological Technician II
- AFcheological Technician III
- Cartographic Technician
- Civil Engineerlng TechnicÍan
- Dnaften/cAD operator I
- Draften/CAD Operator II
- Draften,/CAD Openator III
- Drafter/CAD Openator IV
- Engineeríng Technlcian f
- Engineering Technician fI
- Engineerlng Technician III
- Engineering Technician IV
- Engtneering Technician V
- Engineering Technician VI
- Envinonmental Technician
- LabonatorY Technician
- Mathematical Technician
- Paralegal/Legat Assistant I
- Panalegal/Legal Asslstant II
- Panalegal/Legal Assistant III
- Paralegal/Legal Assistant rV
- Photo-OPtlcs Technician
- Technical Writer I
- Technical Writer fI
- Technical Writer III
- Unexploded Ordnance (UXo) Technician f
- Unexploded Ordnance (Uxo) Technician II
- Unexploded Ordnance (UXO) Techniclan III
- Unexploded (uxo) Safety Escort
- Unexploded (UXo) Shreep Personnel
- Weatl¡en Observer, Combined Upper Alr Or (see 2)

27øLø
27ø3ø
2tø4ø
27ø7ø
27Løl
27tø2
27t3L
27I72

28øøø -
28ø4L
2Aø42
28ø43
282Lø
2811ø
2835ø
285Lø
28515
za63ø
2869ø

29øøø -
29øIø
29ø2ø
29ø3ø
29ø4t
29ø42

3øøøø -
3øøLø
3øøLL
)øøL2
3øøZL
3øø22
3øø23
3øø3ø
3øø4ø
3øø6r.
3øø62
3øø63
3øø64
3øø8L
30ø82
3øø83
)øø84
lø085
3øø86
3øø9ø
3ø2Lø
3ø24ø
3ø)6L
3ø362
34363
3ø354
3ø39ø
3ø46L
3ø462
3ø463
3ø49L
3ø492
3ø49f
3ø494
)ø495
3ø67ø

24.72
2ø.57
22.8ø
24,63
L2.7!
2ø.57
26.52
29.67

13.59
L4.63
9,24

13.ø1
11.59
14.56
7ø.62
t8.ø4
11,59
L8,21

39.92
26.84
29.56
2ø.19
22,6ø
27,98
27,98
26,41
2ø,79
22.6ø

23.13
23 ,13
23.13
2T,3L
24.24

25,t9
3f,.øø
22.92
25,72
28.79
35.64
47.61
s2,76
27.4!
23.38
28.94
2L.16
26.47
32.36
39.16
27,98
2L,93
26.84
32.47
24.74
29,93
35,88
24.74
24.74
25.79
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Surface Programs 
30621 - Weather Observer, Senior 	 (see 2) 27.98 

31000 - Transportation/Mobile Equipment Operation Occupations 
31020 - Bus Aide 14.32 
31030 - Bus Driver 20.85 
31043 	Driver Courier 13.98 
31260 	Parking and Lot Attendant 10.07 
31290 - Shuttle Bus Driver 15.66 
31310 	Taxi Driver 13.98 
31361 	Truckdriver, Light 15.66 
31362 - Truckdriver, Medium 17.90 
31363 - Truckdriver, Heavy 19.18 
31364 	Truckdriver, Tractor-Trailer 19.18 

99000 - Miscellaneous Occupations 
99030 - Cashier 10,03 
99050 	Desk Clerk 11.58 
99095 	Embalmer 23.05 
99251 	Laboratory Animal Caretaker I 11.30 
99252 - Laboratory Animal Caretaker II 12.35 
99310 	Mortician 31.73 
99410 - Pest Controller 17.69 
99510 - Photofinishing Worker 13.20 
99710 - Recycling Laborer 18.50 
99711 - Recycling Specialist 22.71 
99730 - Refuse Collector 16.40 
99810 - Sales Clerk 12.09 
99820 - School Crossing Guard 13.43 
99830 - Survey Party Chief 21.94 
99831 - Surveying Aide 13.63 
99832 - Surveying Technician 20.85 
99840 - Vending Machine Attendant 14.43 
99841 - Vending Machine Repairer 18.73 
99842 - Vending Machine Repairer Helper 14.43 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply to any employee who individually qualifies as a bona fide executive, 
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Surface Programs
1ø621 - hteather Observen, Senior (see 2)

3lrøøø - Transpontation/fttobile Equlpnent Operatlon Occupations
3Lø2ø - Bus Aide
3Lø3ø - Bus Drlver
3Lø43 - Dríver Courier
3L26ø - Panking and Lot Attendant
7L29ø - Shuttle Bus Driver
3131ø - Taxi Driven
31361 - Truckdrlven, Light
31362 - Truckdniver, f'ledium
31363 - Truckdriver, Heavy
31364 - Truckdnlvel, Tractor-Trailer

99øøø - Miscellaneous Occupations
99ø?,ø - Cashier
99ø5ø - Desk Clenk
99495 - Embalmer
99251" - Laboratony Aninal Ceretaker I
99252 - Laboratory Anlmal Caretaker II
993tø - Mortician
994Lø - Pest Contnoller
995Lø - Photofinlshfng l,Jonken
997Lø - Recycling laborer
997t1 - ßecycÌÍng SPeclalist
9973ø - Refuse Collector
998x.9 - Sales Clerk
9982ø - School Crossing Guard
9983ø - survey PantY Chlef
99831 - SurveYlng Aide
99832 - SurveYing Technician
9984ø - Vendlng tlachÍne Attendant .

99841 - Vendlng Machine RePalner
99842 - Vendlng llachlne Repalren Helper

27.98

74.)2
20.85
13.98
tø.ø7
15 .66
13 .98
15 .66
17,9ø
19.18
19.18

7ø,ø3
11.58
23. ø5
lX.3ø
12,35
31,73
t7.69
t3.2ø
18.5ø
22.71
16.4ø
12.ø9
13.43
2t,94
13.63
2ø,85
t4.43
18.73
L4.43

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOI'IING BENEFITS¡

HEALTH & I¡IELFARE: $4.ø2 pen hour or $169.8ø Per week or $696.79 pen month

vAcATIoN: 2 weeks paid vacatÍon after I year of senvlce wlth a contractor or
successor; 3 week¡ after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successon, wherever emplOyed, and with the predecessot'contractors in the
penformance of similan urork at the same Federal facility. (Reg. 29 CFR 4.t73)

HoLIDAYS: A mlnfmum of ten paid holldays per year, New Year's Day, Martln Luther
Klng Jr's Birthday, t'Iashington's Birthday, Menorial Day, Independence Day, Labor
Oay, Columbus Day, Veterans' D"y, Thanksgíving Day, and Christmas Day. (A
coniractor may substitute for any of the named holidays another day off wlth pay in
accordance with a plan communicated to the employees involved.) (See 29 cFR 4174)

THE OCCUPATION5 !,¡HICH HAVE NUI4BERED FooTNoTES IN PARENTHESES RECEI THE toLLOlrlING:

1) COMPUTER Ei4PLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executÍve,
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administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an individual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
conformance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 
If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. All operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 
All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 
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administrati.ve, or professional employee as defined in 29 c.F.R, Part 541' Because
most Computer syste; Analysts and Computer Progrãmmers who ane compensated at a nate
not l_ess than $i7,63 (or ãn a salany or fee basis at e rate not Less than $455 per
week) an hour would tilety quaLify as exempt computer professionals, (29 C'F'R' 541'
4ØØ) wage nates may not bã i¡.sted on this wage determination for all occupations
witÁin fnoru Job fãmilies. In addition, because this wage determination may not
list a wage "ãte for some or all occupations within those job families if the sunvey
data indicates that the prevailing wage nate for the occupation equals or exceeds
$21,63 per hour conformahces may be necessary for certain nonexempt employees' Fon
åxampre, if an índivídual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computen Systems Analyst or Co.rputen Prognammen
occupations for which this wage determination does not specify an SCA wage nate,
then the wage rate for that emptoyee must be conformed in accordance with the
conformance procedures descríbed in the conformance note included on this wage
detenmination.

Additionally, because job titles vary widely and change quickly in the computer
industry, jã6 titfes are not determinatlve of the application of the computer
professiónãl exemption. Therefore, the exemption applies only to computer employees
who satisfy the cämpensation requÍrenents and ¡lhose primary duty conslsts of:

(l) Thã applicaiion of systems analysis techniques and procedunes, including
.onrùtiing with us"rs, to delenmine hardwane, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modificatlon of éomputer systems or pnograms, includlng prototypes, based on and
related to usen on system design specifícations;

(3) The design, ãocumentation, testing, creation or modification of computer
prognams related to machine operatíng systems; on

(4) A combination of the aforementioned dutíes, the performance of which

""quit"t 
the same level of skllls. (29 C'F'R' 54L'4øø)'

2) ArR TRAFFIC CONTROLLERS AND r¡'EATHER O8sERVERs - NIGHT PAY & SUNDAY PAY: If you
bJork at night as pant of a regulan tour of duty, you wIlI earn a night diffenential
and receive an adàitional LØ% of basic pay fon any houns worked between 6pm and 6am.
If you are e full-time employed (48 hours a week) and Sunday ls part of your

reguiarly scheduled wonkweek,-you are paid at your nate of baslc pay plus a sunday
prãr,rium ot zs"tt oi-yom basic "ãt" 

fo" each hour of Sunday work which is,not overtime
ii.". o..asional wãrk on Sunday outside the normal tour of duty is considered
overtime wonk).

HAZARDOUS pAv DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degnee of hazard when working with or
Ín' clãse proximity to ordinance, explosives,. and incendiary matenials ' This
includes wonk suc-h as screening, blendlng, dying, mixing, and pressing of sensltive
ãr¿.ni", explosives, and pyrotãchnic compositions such as lead azide, black powder
and phoioflash powdår. ¡i1 ¿ry-nouse activitles involving propellants or explosives.

DemÍlitanÍzatÍon, modificatiôn, r"nouation, demolition, and maintenance operations
on sensitive ondnañce, explosives and Íncendiary materials' All operations
involving negrading and cleaning of artillery ranges'

A 4 percent differentiel is applicable to enployees employed in a position that
repnäsents a low degree of hazard when wonklng with, or in close proximity to
o"ärn.., (or employães possibly adJacent to) explosíves and incendiary materials
whích involves potãntiai injury such as laceration of hands, face, or arms of the
employee eng"g"â in the openation, irrítation of the skin, minon bunns and the
r:-ke; minimãl damage to immediate or adjacent work area on equipment being used'
All åpenations invðIving, unloading, stórage, and hauling of ondance, explosive, and
incenäiary ordnance matðrial othen than small arms ammunition. These diffenentials
are only ãpplicable to work that has been specifically designated by the agency for
ordance, exþlosives, and incendiary material differential pay.
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** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2806, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http://www.dol. 
gov/esa/whd/  or through the Wage Determinations On-Line (WOOL) Web site at 
http://wdol.gov/.  

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444)) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4.6 (C)(vi)} 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 

httpltwww.wdol .gov/wdoliscafi  I es/s Id/05-2103 txt?v= 15 
	

9/10 

5'192015

*'r, UNIFORM ALLOI'JANCE {'{'

]444 (SF 3444r'

Conformance Process:

www.wdd.govfordol/scaf les/stdf0s2103.lxt?v= 15

If employees are required to h,ean uniforms in the performence of this contract
(eithLr 

-Uy 
ttre termi of the Government contract, by the employer, by the, state or

iocaf lawl etc.), {ne cost of furnishing such uniforns and maíntaining (by
laundering or dry ci.anrng) such uniforms is an expense that may not be bonne by an
ãróloy." ñh""" such cost iá¿r."t the hourly rate below that reguired by the wage
determination. The Department of Labor wlll accept payment in accordance wlth the
following standards as compliance:

The contracton ôr subcontnacton is required to furnish all employees with an
aâequate numben of uniforms without cost or to reimbunse employees for the actual
cost of the uniforms. ln addition, h,here uniform cleaning and maintenance is made
the nesponsÍbility of the employee, all contractons and subcontnactors subject to
this wage determinaiion shali (in ilre absence of a bona flde collective bargaining
uã"".r"ñt providing for a different emountr on the furnishing of contnary
affirmative proof äs to the actuaL cost), reimburse_all employ€es for such cleaning
and maintenance at a nate of $3.35 per tr'eek (or $'67 cents per day)' Howeven' in
those instances where the uniforms funnished are made of "wash and wean"
materials, may be rortinefy washed and dried with othen personal ganments' and do
not require any specíal treatment such as dry cleaning, daily washlng, or commencial
laundening 1n orden to meet the cleanliness or appearance standards set by the terms
of the Govennment contract, by the contnactor, by law, or by the nature of the work,
there is no requlrÀment tnát ãmployees be reimbursed fon unlform malntenance costs '

The duties of employees under Job titles listed are those described in the,,Servlce Contract R-ct Oirectony of Occupations", Fifth EditÍon, Aprll 2006,
unless othenwise tndicated. Coþtes of the Directory are avallable on the Intennet' A

llnks ta the Direcio"y r"y be found on the hlHD home page at http:/lwww'do1'
;;;t;r;rrhd7 or throuãn t-tt" t"Jege Determinations on-Line (t{D0L) t'Jeb site at
http: //wdol . gov/ .

REQUE5T Foß AUTH0RTZATToN oF AÐDrTroNAL cLAssrFrcATroN AND bIAGE RATE {Standard Form

The contracting officer shall require that any class of service employee which ts
not listed heneln and whÍch is to be employed under the contract (i.e., the wonk to
be pertormed is not performed by any classification tlsted in the wage
ãetärmination), bã ciassifie¿ uy ttrã contractor so as to provide a reasonable
relationship (i.e., appropniate level of skill comparison) betþJeen such unlisted
cLassifications anå ti¡e ciasstfications llsted ln the wage determination. Such
conformed classes ãf-àmpfoye"s shatl be pald the monetary 

',ages-and 
furnislred the

frlnge benefits as are detãrmlned. such conforming process shall be ínitiated by
the contracton prior to the penfonmance of contract brork by such unlisted class(es)
of employees. The confonned classification, wage nate, andlor fringe benefits shall
be retroactive to the commencemênt date of the contract' {See Section q'0 (C)(vi)}
tlhen multiple wage determinations are included 1n a contract, a separate SF 1444
should be prepared for each wage determination to u¡hich a class(es) is to be
confonmed.

The process for prepaning a conformance request is as follows:

1) tlhen pnepari.ng the bid, the contnactor identifies the need for a conformed
occupation(s) anã computes a pnoposed nate(s) '

2) After contract award, the contractor pnepanes a written report listing in onder
plopor"a classification title(s), a Federal grade equivalency (FGE) fon each
ãrãpor"¿ classlfication(s), iob description(s), and rationale fon proposed wage

l{þ:/ Mmt .wdd.gov/wdd/scallles/std/oF2lG}.txltu= 15 910
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rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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rate(s), including information negarding the agneement on dísagreement of the
authorized nepresãntative of the employãcs invóIved, on where thene is no authorized
nepresentative, tñe employees themsälvãs. This repont should be submitted to the
contnactíng ofiicer no laler than 3o days; after such unlisted class(es) of emproyees
performs any contnäct work.

3) The contracting officer reviews the proposed action and pnomptly submits â report
oi tt" actlon, to[ether u¡ith the agency's reconmendations and pertinent
information lncluäing the position o¡ tne contractor and the employees, to the !''lage
ând Hour Division, Eñployment Standards Admínistration, U.5. Department of Labor,
for neview. (See t".tioã 4,6(b)(2) of Regulations 29 CFR Part 4).

a) b/ithÍn 30 days of receipt, the Nage and Hour Division appnoves, -modifies, or
disapproves the action via tnansmittãl to the agency contractfng offlcen, or
notifies the contnacting offlcer that addltionat time wiII be requined to process
the request.

5) The contractfng officer transmits the Wage and Houn declsíon to the contnector'

6) The contracton informs the affected employees'

Infonmation nequired by the Regulations must be submitted on sF L444 or bond paper'

When pneparing a Conformance nequest, the "service Contract Act Directony of
ô..upätibnr" {th"-óirectory) should ùe used to compare Job defínilio!: to insure
that dutle, ""qrãrl"d 

ane iót pe"rormed by a classification already listed in the
wige determinatlon. Remember, it is not tne loU title, but the required tasks that
deienmlne whether a class is included 1n an established wage determfnation.
conformances may not be used to antiflclally sptit, combine, or subdivide
classifications listed ln the wage determination'
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AWARD/CONTRACT 
1. Caption 

Garage Door & Roll-up 
Overhead Door Inspection, 

Maintenance & Repair Services 

Page of Pages 

1 42 

2. Solicitation/Contract Number 

DCAM-16-NC-0054 

3. Effective Date 

See Block 20C 

4. Requisition/Purchase Request/Project No. 

5. Issued By: 

Department of General Services 
Contracts and Procurement Division 
2000 14th  Street, 8th  Floor 
Washington, DC 20009 

6. Administered by (If other than line 5) 

Facilities Management Division 

7. Name and Address of Contractor 

Insert Contractor 

8. 
• 

Delivery 
FOB Origin • Other 

9. RESERVED 

10. Submit invoices as described in Section 1.3. 

11. RESERVED 12. Payment will be made by 
Government of the District of Columbia 
Department of General Services 
Office of the Chief Financial Officer 
2000 14th  Street, 5th  Floor 
Washington, DC 20009 

13. Acknowledgement of Amendments 
The Bidder acknowledges receipt of amendments to the 
SOLICITATION 

Amendment No. Date 

14. Supplies/Services/Price 
See Section B — Scope Of Work and Offer Letter/Bid Form (Attachment A) 

15. Table of Contents 

Section Description Pages 

A Cover Page/Signature Page 2-4 

B Scope of Work 5-9 
C Economic Inclusion 10-14 
D Compliance Requirements 15 
E Evaluation and Award Criteria 16 
F Bid Organization and Submission 17-18 
G Bidding Procedures and Protests 19-21 
H Insurance Requirements 22 
I Department's Responsibilities 23-26 
J Miscellaneous Provisions 27-42 

Contracting Officer will complete Item 16 

16. ❑ AWARD 
Your bid for the above referenced Solicitation including your Bid and Offer Letter and Bid Form is hereby accepted. .Contractor agrees to furnish and deliver 
all items, perform all the services set forth or otherwise identified above and on any continuation sheets, for the consideration stated herein. 

17A. Name and Title of Signer (Type or print) 18A. Name of Contracting Officer 
CHRISTOPHER WEAVER — CHIEF PROCUREMENT OFFICER 

17B. 

(Signature of person authorized to sign) 

17C. Date Signed 18B.  

(Signature of Contracting Officer) 

18C. Date Signed 

* * * 	 * * * 
W E ARE Government of the District of Columbia 	 WASHINGTON 

D.GS. 	 Department of General Services 	 DC .,.: 

Page of Pages

42

1. Caption

Garage Door & Roll-up
Overhead Door lnspection,

Maintenance & Repair Services
1

3. Effective Date

See Block 20C

4. Requisition/Purchase RequesUProject No.2. Solicitation/Contract Number

DCAM-16-NC-0054

6. Administered by (lf other than line 5)

Facilities Management Division
5. lssued By:

Department of General Services
Gontracts and Procurement Division
2000 14th Street, 8th Floor
Washinqton, DG 20009

8. Delivery
!FOB Origin nOther
9. RESERVED

10. Submit invoices as described in Section 1.3.

7. Name and Address of Contractor

lnsert Contractor

12. Payment will be made byI1. RESERVED
Government of the District of Columbia
Department of General Services
Office of the Chief Financial Officer
2o0o l4th Street, 5th Floor
Washington, DC 20009

DateAmendment No.13. Acknowledgement of Amendments
The Bidder acknowledges receipt of amendments to the
SOLICITATION

1 4. Supplies/Services/Price
See Section B - Scope Of Work and Offer Letter/Bid Form ment A)

15. Table of Gontents

2-4PA Cover
5-9B Scope of Work

10-14c Economic lnclusion
15D Compliance Requirements
16E Evaluation and Award Criteria

17-18Bid Organization and SubmissionF

19-21G Bidding Procedures and Protests
22H lnsurance

23-26I Department's Responsibilities
27-42J Miscellaneous Provisions

16

Your bid for the above referenced Solicitation including your Bid and Offer Letter and Bid Form is hereby accepted. .Contractor agrees to furnish and deliver
all items, perform all the services set forth or otherwise identified above and on any continuation sheets, for the consideration stated here¡n.

16. AWARD

184. Name of Contracting Officer
CHRISTOPHER WEAVER - CHIEF PROCUREMENT OFFICER

17A. Name and Title of Signer (Type or print)

18C. Date Signed17C. Date Signed 1 88.

(Signature of Contract¡ng Off¡ær)(S¡onature of person author¡zed to siqn)

178.
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Government of the District of Columbia
Department of General Services
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AWARD/CONTRACT

Descr¡ptionSection Pages


